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Strong fraternal bond with your peers
Full-time Executive Director
Full-time General Counsel
Full-time office staff
Professional lobbyists from Baystate Strategies
Timely news dissemination by e-mail
Quarterly meetings 
Monthly newsletter
Training opportunities
Access to Legal Defense Funds
 
Email info@masschiefs.org for more information on how to join

BENEFITS OF MEMBERSHIP

The MCOPA is an association, comprised 
of nearly 400 municipal and campus law 
enforcement executives from all across 
the Commonwealth of Massachusetts.  
Working together, in the interest of 
continuing to improve the law 
enforcement profession, the MCOPA has 
been able to accomplish great things.  The 
MCOPA remains very active in 
collaboration efforts with other law 
enforcement associations and agencies, in 
the Massachusetts Legislature, and in the 
appellate state and federal courts on 
issues affecting law enforcement.
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https://x.com/i/flow/login?redirect_after_login=%2Fmapolicechiefs
https://www.linkedin.com/company/massachusetts-chiefs-of-police-association
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PRESIDENT'S 
MESSAGE
 

Chief Shane D. Woodson
Southbridge Police Department

Add body text

N~À ¦ha¦ �«vve� i� he�e, I h~�e each ~f Â~« ha� had 
¦he ~��~�¦«wi¦Â ¦~ ��ewd �~ve Àepp de�e�¿ed ¦ive 
Ài¦h favipÂ awd f�iewd�. Wi�hiwg Â~« app a heap¦hÂ, �afe 
awd ewj~Âabpe �«vve�.
 
Wi¦h �~ vawÂ weÀ chief� j~iwiwg ~«� a��~cia¦i~w ¦hi� 
Âea�, I ¦h~«gh¦ I'd b~��~À a �age f�~v Pa�¦ P�e�idew¦ 
E�ic Gippi�'� �paÂb~~m f~� ¦hi� �«vve� edi¦i~w. MÂ 
ad¿ice i� �iv�pe: d~w'¦ ��ewd ¦~~ v«ch ¦ive �eadiwg 
¦hi� weÀ�pe¦¦e� awd ge¦ ~«¦�ide, �echa�ge awd ewj~Â 
Â~«� �«vve�.  The�e Àipp be �pew¦Â ~f ¦ive ¦~ ¦acmpe 
¦he chappewge� ~f ��~fe��i~w Àhew �«vve� c~ve� ¦~ 
aw ewd.
 
Bef~�e Â~« d~ ¦ha¦, h~Àe¿e�, va�m Â~«� capewda� f~� 
J«pÂ 27¦h Àhew ~«� a��~cia¦i~w Àipp h~�¦ ¦he Aww«ap 
Rap�h Le�~�e JivvÂ F«wd G~pf T~«�wavew¦ a¦ 
Ppea�aw¦ VappeÂ C~«w¦�Â Cp«b. I¦'� apÀaÂ� a g�ea¦ daÂ 
~f cava�ade�ie Àhipe �«��~�¦iwg ¦he Dawa-Fa�be� 
Cawce� Iw�¦i¦«¦e awd h~w~�iwg ¦he pegacÂ ~f Chief 
Rap�h Le�~�e.  
 
A� Àe a���~ach ¦he hapfÀaÂ �~iw¦ ~f vÂ ��e�idewcÂ, I 
ap�~ Àaw¦ ¦~ highpigh¦ �e¿e�ap iv�~�¦aw¦ e¿ew¦� 
c~viwg ¦hi� fapp. O«� Aww«ap Fapp T�aiwiwg C~wfe�ewce 
Àipp be hepd Se�¦evbe� 15¦h ¦h�« ¦he 17¦h a¦ ¦he 
She�a¦~w F~«� P~iw¦� iw N~�À~~d.  If Â~« ha¿ew'¦ 
�egi�¦e�ed Âe¦, I ewc~«�age Â~« ¦~ d~ �~ a� �~~w a� 
�~��ibpe. O«� c~wfe�ewce �pawwiwg ¦eav ha� �«¦ 
¦~ge¦he� aw ~«¦�¦awdiwg ��~g�av de�igwed ¦~ �a¦i�fÂ 
vawÂ ~f ¦he vawda¦~�Â iw-�e�¿ice ¦�aiwiwg 
�e�«i�evew¦� f~� a¦¦ewdiwg chief� Àhipe ��~¿idiwg 
¦ivepÂ awd ��ac¦icap peade��hi� de¿ep~�vew¦. If Â~« 
ha¿e awÂ �«e�¦i~w� ab~«¦ ¦he c~wfe�ewce ~� awÂ ~f 
~«� «�c~viwg e¿ew¦�, �pea�e c~w¦ac¦ EÁec«¦i¿e 
Di�ec¦~� Mime B�adpeÂ a¦ ¦he MCOPA ~ffice ~� �each 
~«¦ ¦~ ve di�ec¦pÂ.



I ap�~ ewc~«�age e¿e�Â~we ¦~ �igw «� f~� ¦he JivvÂ F«wd Wapm ~w 
Oc¦~be� 4¦h awd j~iw Teav P~pice Chief. A� I À�i¦e ¦hi�, Àe ha¿e 57 
�egi�¦e�ed chief�, b«¦ I mw~À Àe caw d~ be¦¦e�. O«� g~ap i� ¦~ �«��a�� ~«� 
��e¿i~«� �ec~�d ~f v~�e ¦haw 150 �a�¦ici�a¦iwg chief�. Whe¦he� Â~« Àapm, 
¿~p«w¦ee�, ~� �«��~�¦ a ¦eavva¦e, Â~«� �a�¦ici�a¦i~w hep�� vame a 
veawiwgf«p diffe�ewce iw ¦he figh¦ agaiw�¦ cawce�.
 
FiwappÂ, I �¦�~wgpÂ ewc~«�age e¿e�Â chief, e��eciappÂ ¦h~�e Àh~ a�e weÀ ¦~ 
~«� ��~fe��i~w, ¦~ a¦¦ewd ¦he IACP Aww«ap C~wfe�ewce iw O�pawd~ f�~v 
Oc¦~be� 24¦h ¦h�« 27¦h.  The ed«ca¦i~wap �e��i~w� ��~¿ide ¿ap«abpe 
iw�igh¦� iw¦~ ¦he e¿~p¿iwg chappewge� faciwg paÀ ewf~�cevew¦ awd ¦he 
~��~�¦«wi¦Â ¦~ we¦À~�m Ài¦h chief� f�~v ac�~�� ¦he c~«w¦�Â awd a�~«wd 
¦he À~�pd i� iw¿ap«abpe. I¦'� a �eviwde� ¦ha¦, Àhipe ~«� c~vv«wi¦ie� vaÂ 
diffe�, vawÂ ~f ¦he chappewge� Àe face a�e �ha�ed, awd Àe a�e �¦�~wge� 
Àhew Àe pea�w f�~v ~we aw~¦he�.
 
Thawm Â~« f~� Â~«� c~w¦iw«ed c~vvi¦vew¦ ¦~ Â~«� c~vv«wi¦ie�, Â~«� 
de�a�¦vew¦� awd ~«� a��~cia¦i~w awd I p~~m f~�Àa�d ¦~ �eeiwg vawÂ ~f 
Â~« a¦ ~«� «�c~viwg e¿ew¦�.
 
S¦aÂ �afe, ewj~Â ¦he �«vve� awd ¦hawm Â~« f~� app ¦ha¦ Â~« d~.

  Re��ec¦f«ppÂ, 
 
Chief Shawe D. W~~d�~w 
P�e�idew¦ MCOPA 2026
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RECOGNIZING EXCELLENCE: NOMINATIONS NOW OPEN FOR THE 2026 MCOPA ANNUAL 
AWARDS PROGRAM

Executive Director's Report
Chief Michael J. Bradley, Jr. (Ret.)

Every day, police chiefs across Massachusetts are finding 
new ways to serve their communities, support their officers, 
and lead their departments through increasingly complex 
challenges. The dedication, innovation, and leadership 
demonstrated by our members deserve to be recognized and 
celebrated.
 
That's exactly why the MCOPA Annual Awards Program was 
created. It allows us to recognize and celebrate the 
outstanding work being done by our fellow chiefs while 
sharing ideas and best practices that can benefit 
departments across the Commonwealth. If you know a chief 
whose leadership has made a difference, we encourage you 
to take a few minutes to submit a nomination.
 
The Annual Awards Program was established to:
 
•    Recognize exceptional leadership, innovation, and 
dedication among MCOPA members.
•    Highlight successful programs and best practices that 
improve public safety, community engagement, and 
organizational effectiveness.
•    Celebrate the accomplishments of our peers while 
fostering collaboration and professional excellence across 
Massachusetts.

2026 Award Categories
 
Innovative Leader Award
Recognizing a chief who has implemented innovative 
strategies, developed impactful programs, or demonstrated 
exceptional leadership while serving on an MCOPA 
committee.
 
Community Policing Award
Honoring a chief whose commitment to community 
engagement has strengthened public trust, built meaningful 
partnerships, and enhanced relationships with those they 
serve.

Health and Wellness Leadership Award
Celebrating a chief who has championed initiatives that 
prioritize officer wellness, mental health, resiliency, and the 
overall well-being of their department.
 
Nominate a Deserving Chief
Every chief knows a colleague whose leadership has made a 
difference. Whether it is a groundbreaking initiative, an 
innovative approach to policing, or a commitment to 
supporting the health and wellness of officers, we encourage 
you to recognize their accomplishments.
 
Nominations should include a description of the nominee's 
achievements along with any supporting documentation, such 
as reports, media coverage, testimonials, or other materials 
that help tell their story.
 
An Awards Committee appointed by the MCOPA Executive 
Board will review all nominations using a standardized 
evaluation process, and recipients will be recognized during 
the 2026 MCOPA Fall Training Conference in September. 
Award recipients will also be featured in the MCOPA newsletter 
and across our social media platforms.
 
The deadline to submit nominations is August 15, 2026. We 
encourage every member to participate by recognizing a fellow 
chief whose leadership exemplifies the very best of our 
profession. Together, let's celebrate the outstanding work 
taking place in departments across Massachusetts and the 
leaders who continue to move our profession forward.

Return to Table of Contents

   – In Unity There is Strength

Fraternally yours,
 
Chief Michael J. Bradley, Jr. (Ret)
Executive Director

https://www.nexgenpss.com/
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Strengthening Our Voice: Support the MCOPA PAC

How You Can Help:
We are asking members to consider making a 
voluntary contribution of up to $50 per year. You 
can donate quickly using the Venmo QR code 
(Please include your home address in the Venmo 
note field) OR by mailing a check payable to:  
MCOPA Political Action Committee, 353 
Providence Road, South Grafton, MA 01560.  
Important Compliance Reminder:  All 
contributions must be made from personal funds 
only. Agency funds or resources may not be 
used.

https://www.nexgenpss.com/


This month’s Chief Chats covered the following items.

1. AI and the FBI-LEEDA keynote. Eric keynoted the FBI-LEEDA Executive Training Conference on legal and ethical guardrails for AI in law enforcement. The 
organizing idea: every chief wears three hats, Investigator, Employer, and Steward, and AI shows up under all three, with the employer and steward exposure the 
part most chiefs are not yet watching. The headline guidance for members: the officer, not the tool, is the author of any report; AI never justifies force, probable 
cause, or a warrant; CJIS, CORI, and personal information do not belong in consumer tools; and a facial-recognition hit is an investigative lead, never probable cause 
on its own. If a tool does not change the decision, it does not reduce the risk, and the vendor is never the one in the courtroom. 
2. The 2026 Annual Leadership Conference. “Command Under Pressure: Decisions. Risk. Leadership.” runs September 15 to 17 at the Four Points by Sheraton in 
Norwood. The program is built to deliver the mandated in-service topics at the command level, including AI in Policing, Legal Updates, De-escalation and Use of 
Force, Digital Investigations, Controlled Substances, and Operational Planning under ICS, with credit earned topic by topic based on attendance. The program is 
submitted to the MPTC for in-service-credit approval and presenters are anticipated and still being confirmed; the structure and highlights are being shared now. 
Engagement runs through the Whova platform, and members should watch for registration through the office. 
3. Women’s Leadership Committee pregnancy advisory and model policy. The committee, working with the General Counsel’s office, has a model policy and a legal 
advisory in development for members. Four laws apply at once: the Massachusetts PWFA (G.L. c. 151B, six or more employees), the federal PWFA, the PUMP Act, 
and the ADA. The core accommodation duty is in effect, and Massachusetts protection is independent of the federal rule litigation. The recurring traps are forcing 
leave when an accommodation would allow the officer to keep working, quietly removing a pregnant officer from patrol, a specialty unit, or the detail and overtime 
rotation, demanding documentation for everyday accommodations like water, breaks, and seating, and providing a lactation space that is a bathroom or is routinely 
displaced. The practical guidance: make the first conversation a welcome, run the process through one named coordinator, and consult counsel before any denial, 
imposed leave, or reassignment. Watch for the advisory and policy through the office.
4. POST certification and retired officers on details. Working a detail as a police officer, exercising police authority, requires POST certification, and retirement does 
not change that. POST maintains a recertification track for retired officers who work details, with the employing agency submitting the application. A genuine police 
detail requires certification; a civilian flagging role does not, but a civilian flagger cannot exercise police powers. Chiefs should audit the detail roster, confirm that 
every retiree working in a police capacity is recertified, and submit through the agency for any who are not. (G.L. c. 6E; 555 CMR 7.00.)
5. Chatrie v. United States (U.S. Supreme Court). On June 29, 2026, the Supreme Court held that obtaining a person’s cell-phone location history from a third party 
such as Google through a geofence warrant is a Fourth Amendment search that requires a warrant, extending Carpenter v. United States to Google’s Location 
History. The Court rejected the arguments that a short time window, here two hours, or the third-party doctrine removed the warrant requirement. It did not decide 
whether the particular geofence warrant was valid, leaving the probable-cause and particularity questions for the lower court, and it did not address the good-faith 
exception. For chiefs: treat geofence and reverse-location requests as searches, build probable cause and particularity into every step of any such warrant, and 
coordinate with the prosecutor before using these tools. As a practical matter, Google has changed how it stores Location History and represents that it can no 
longer respond to these geofence requests, but the constitutional principle reaches cell-phone location data held by third parties more broadly.
6. Legislative update. Mike covered current legislative activity on Beacon Hill of interest to chiefs. Members who are hearing about legislation in their communities 
should contact the office; input is most useful while bills are still moving. Operative legal updates will be shared as developments warrant.
7. Annual Awards Program.  2026 MCOPA Annual Awards Program – Nominations are now open for the Innovative Leader Award, Community Policing Award, and 
Health and Wellness Leadership Award. Mike encourages members to recognize chiefs whose leadership and service have made a lasting impact on their 
departments, officers, and communities.

 

The Monthly Recap
 

Chief Chats



Ca}e�da¨ �f EÌe�´¬
Foundation Jimmy Fund Golf Tourney
Pleasant Valley Country Club, Sutton

 July 27, 2026

Annual Training Conference
September 15-17, 2026

Sheraton Four Points - Norwood

Jimmy Fund Walk - Team Police Chiefs
October 4, 2026

IACP Orlando
October 24-27, 2026

MCOPA IACP Hospitality
October 24, 2026

 

P¨�¥�¬ed Me�be¨¬hi¥¬

Active

Interim Chief Andrew Booth, Carlisle Police 
Department

 Chief Stephanie Burdick, Lee Police Department

 Associate

Deputy Chief Daniel Campbell, Marlborough Police 
Department

Life

Chief Craig Desantis (Ret.), Lee Police Department
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General Counsel's 
Corner

A¦¦~�weÂ E�ic A¦�¦«�ewa�

S~ciap Media, ¦he Uwif~�v, awd Office� Di�ci�piwe: 
WewÉpe� ¿. Uwi¦ed S¦a¦e� C~a�¦ G«a�d

The Se¿ew¦h Ci�c«i¦’� deci�i~w iw WewÉpe� ¿. Uwi¦ed S¦a¦e� C~a�¦ 
G«a�d, N~. 25-1896 (7¦h Ci�. J«we 1, 2026), «�hepd ¦he �ev~¿ap ~f a 
C~a�¦ G«a�d A«Áipia�Â vevbe� Àh~ �~�¦ed c�«de awd iw�«p¦iwg 
�¦a¦evew¦� ~w LiwmedIw Àhipe di��paÂiwg hiv�epf iw «wif~�v awd 
pi�¦iwg hi� peade��hi� �~�i¦i~w�, ¦hew �ef«�ed ¦he di�ec¦i¿e ¦~ ¦ame 
¦he va¦e�iap d~Àw. The deci�i~w i� a cpeaw a��pica¦i~w ~f ¦he �«bpic-
ev�p~Âee ��eech f�aveÀ~�m ¦~ �~ciap vedia, awd i¦� �ea�~wiwg ~w 
iw�¦i¦«¦i~wap defe�ewce ¦�a¿ep� di�ec¦pÂ ¦~ �~pice de�a�¦vew¦�.
 
Legap AwapÂ�i�
P«bpic-ev�p~Âee ��eech �«w� ¦h�~«gh ¦he ¦À~-�¦e� 
C~wwicm/Picme�iwg f�aveÀ~�m: Àhe¦he� ¦he ��eech add�e��ed a 
va¦¦e� ~f �«bpic c~wce�w, awd, if �~, Àhe¦he� ¦he ev�p~Âee’� 
iw¦e�e�¦ iw ��eamiwg ~«¦Àeigh� ¦he g~¿e�wvew¦’� iw¦e�e�¦ iw 
efficiew¦ �«bpic �e�¿ice. Picme�iwg ¿. Bd. ~f Ed«c., 391 U.S. 563 (1968); 
C~wwicm ¿. MÂe��, 461 U.S. 138 (1983). The c~«�¦ a��«ved ¦he �~�¦� 
¦~«ched ~w va¦¦e�� ~f �«bpic c~wce�w awd �¦ipp �«ped f~� ¦he agewcÂ 
a¦ ¦he bapawciwg �¦e�, c�edi¦iwg ¦he ~�gawiÉa¦i~w’� iw¦e�e�¦ iw 
di�ci�piwe, ha�v~wÂ av~wg i¦� vevbe��, awd �«bpic c~wfidewce, 
iwcp«diwg ¦he �e�«¦a¦i~wap awd �ec�«i¦iwg ha�v ¦he ��eech c~«pd 
ca«�e.
 
The v~�e «�ef«p h~pdiwg i� �¦�«c¦«�ap. The �a�¦ie� f~«gh¦ ~¿e� 
Àhe¦he� ¦he A«Áipia�Â Àa� a “�a�avipi¦a�Â” ~�gawiÉa¦i~w ew¦i¦ped ¦~ 
g�ea¦e� defe�ewce. The c~«�¦ decpiwed ¦~ ¦�ea¦ “�a�avipi¦a�Â” a� a 
pabep ¦ha¦ �Ài¦che� defe�ewce ~w ~� ~ff. I¦ hepd ¦ha¦ ¦he defe�ewce a 
c~«�¦ eÁ¦ewd� fl~À� f�~v ¦he wa¦«�e awd vi��i~w ~f ¦he 
~�gawiÉa¦i~w i¦�epf, w~¦ f�~v a �e�a�a¦e ca¦eg~�icap ¦e�¦. F~� a �~pice 
de�a�¦vew¦, ¦ha¦ �ea�~wiwg c«¦� ¦he �igh¦ ÀaÂ: ¦he defe�ewce a 
c~«�¦ gi¿e� �e�¦� ~w Àha¦ ¦he de�a�¦vew¦ ac¦«appÂ d~e� awd ¦he 
�«bpic ¦�«�¦ i¦ de�ewd� ~w, w~¦ ~w a pabep i¦ caw cpaiv ~� p~�e.

WhÂ Thi� Ma¦¦e�� ¦~ Chief�
WewÉpe� i� Se¿ew¦h Ci�c«i¦, b«¦ ¦he Fi��¦ Ci�c«i¦ a��pie� ¦he �ave 
S«��eve C~«�¦ f�aveÀ~�m, �~ ¦he d~c¦�iwe ¦�a¿ep�. C~w�ide� 
Àhe¦he� ¦he de�a�¦vew¦’� �~ciap-vedia �~picÂ di�¦iwg«i�he� 
be¦Àeew aw ~ffice� ��eamiwg �«�epÂ a� a ��i¿a¦e ci¦iÉew awd aw 
~ffice� Àh~ h~pd� hiv�epf ~«¦ a� a vevbe� ~f ¦he de�a�¦vew¦, iw 
«wif~�v ~� bÂ ¦i¦pe, Àhich i� Àha¦ v~¿ed ¦he bapawce he�e. C~w�ide� 
d~c«vew¦iwg ¦he ~�e�a¦i~wap awd �e�«¦a¦i~wap c~wce�w� a¦ ¦he ¦ive 
di�ci�piwe i� iv�~�ed, beca«�e ¦he bapawciwg ¦e�¦ c�edi¦� ¦he 
ev�p~Âe�’� �ea�~wabpe, c~w¦ev�~�awe~«� ��edic¦i~w� ~f di��«�¦i~w, 
w~¦ af¦e�-¦he-fac¦ �a¦i~wapiÉa¦i~w�. Awd �evevbe� ¦hi� �evaiw� a 
bapawciwg ¦e�¦: i¦ i� fac¦-��ecific, awd ¦he �ave f�aveÀ~�m ¦ha¦ 
fa¿~�ed ¦he agewcÂ he�e caw c«¦ ¦he ~¦he� ÀaÂ Àhew ¦he ��eech �i¦� 
cp~�e� ¦~ c~�e �«bpic c~wce�w awd ¦he di��«�¦i~w i� ¦hiw. 

KeÂ TameaÀaÂ�
•    P«bpic-ev�p~Âee ��eech di�ci�piwe i� g~¿e�wed bÂ ¦he ¦À~-�¦e� 
C~wwicm/Picme�iwg ¦e�¦: �«bpic c~wce�w, ¦hew bapawciwg. The Fi��¦ 
Ci�c«i¦ a��pie� ¦he �ave f�aveÀ~�m.
•    Aw ev�p~Âe� caw ��e¿aip a¦ ¦he bapawciwg �¦e� e¿ew a��«viwg ¦he 
��eech ¦~«ched a va¦¦e� ~f �«bpic c~wce�w, Àhe�e di�ci�piwe, 
ha�v~wÂ, awd �«bpic c~wfidewce a�e c�edibpÂ iv�pica¦ed.
•    Defe�ewce ¦~ a paÀ-ewf~�cevew¦ ev�p~Âe� fi~À� f�~v ¦he wa¦«�e 
awd vi��i~w ~f ¦he agewcÂ, w~¦ f�~v a “�a�avipi¦a�Â” pabep.
•    S�eech ca��ie� v~�e Àeigh¦ Àhew ¦he ~ffice� h~pd� hiv�epf ~«¦ 
iw «wif~�v ~� bÂ ¦i¦pe; �~picie� vaÂ Àaw¦ ¦~ d�aÀ ¦ha¦ piwe cpea�pÂ.
•    D~c«vew¦ ¦he ~�e�a¦i~wap awd �e�«¦a¦i~wap c~wce�w� 
c~w¦ev�~�awe~«�pÂ; ¦he ¦e�¦ c�edi¦� �ea�~wabpe ��edic¦i~w� ~f 
di��«�¦i~w vade a¦ ¦he ¦ive.

Maj~�i¦Â-G�~«� Di�c�iviwa¦i~w Cpaiv� Af¦e� 
Ave�

A «wawiv~«� S«��eve C~«�¦ deci�i~w f�~v pa�¦ Âea�, Ave� ¿. Ohi~ 
De�a�¦vew¦ ~f Y~«¦h Se�¿ice�, 605 U.S. 303 (2025), �ev~¿ed a 
h«�dpe ¦ha¦ �e¿e�ap ci�c«i¦� had �paced iw f�~w¦ ~f “vaj~�i¦Â-g�~«�” 
di�c�iviwa¦i~w �paiw¦iff� «wde� Ti¦pe VII. The Fif¦h Ci�c«i¦’� �ecew¦ 
deci�i~w iw B�a¿~ ¿. Dappa� Iwde�ewdew¦ Sch~~p Di�¦�ic¦, N~. 25-
10982 (5¦h Ci�. J«we 1, 2026), �h~À� c~«�¦� w~À �~�¦iwg ~«¦ h~À fa� 
Ave� �eache�, awd i¦ i� a «�ef«p ~cca�i~w ¦~ fiag ¦he de¿ep~�vew¦ f~� 
Ma��ach«�e¦¦� de�a�¦vew¦� a� ev�p~Âe��.
 
Legap AwapÂ�i�
Iw Ave�, a he¦e�~�eÁ«ap À~vaw appeged �he Àa� dewied a ��~v~¦i~w 
awd dev~¦ed iw fa¿~� ~f gaÂ c~ppeag«e�. The p~Àe� c~«�¦� di�vi��ed 
he� cpaiv beca«�e �he had w~¦ �h~Àw “bacmg�~«wd ci�c«v�¦awce�” 
�«gge�¦iwg he� ev�p~Âe� Àa� ¦he «w«�«ap ~we ¦ha¦ di�c�iviwa¦e� 
agaiw�¦ ¦he vaj~�i¦Â, aw eÁ¦�a b«�dew �e¿e�ap ci�c«i¦� iv�~�ed ~wpÂ 
~w vaj~�i¦Â-g�~«� �paiw¦iff�. W�i¦iwg f~� a «wawiv~«� C~«�¦, J«�¦ice 
Jacm�~w hepd ¦ha¦ Ti¦pe VII d�aÀ� w~ di�¦iwc¦i~w be¦Àeew vaj~�i¦Â-
g�~«� awd viw~�i¦Â-g�~«� �paiw¦iff�: ¦he �¦a¦«¦e ��~¦ec¦� “awÂ 
iwdi¿id«ap,” awd c~«�¦� vaÂ w~¦ iv�~�e a heigh¦ewed e¿idew¦ia�Â 
�¦awda�d ~w vaj~�i¦Â-g�~«� cpaivaw¦�. The favipia� McD~wwepp 
D~«gpa� f�aveÀ~�m a��pie� ¦~ e¿e�Â~we ~w ¦he �ave ¦e�v�.
 
B�a¿~ ipp«�¦�a¦e� ¦he pivi¦� ~f ¦ha¦ h~pdiwg. A MeÁicaw-Ave�icaw 
¦eache�, fi�ed af¦e� �¦«dew¦ c~v�paiw¦� ab~«¦ �aciappÂ iw�ew�i¦i¿e 
�eva�m�, a�g«ed ¦ha¦ Ave� had �Àe�¦ aÀaÂ ¦he Fif¦h Ci�c«i¦’� 
�e�a�a¦e �e�«i�evew¦ ¦ha¦ a �paiw¦iff idew¦ifÂ a �ivipa�pÂ �i¦«a¦ed 
c~v�a�a¦~�. The c~«�¦ di�ag�eed, �eadiwg Ave� a� add�e��iwg ~wpÂ 
¦he vaj~�i¦Â-g�~«� “bacmg�~«wd ci�c«v�¦awce�” b«�dew awd pea¿iwg 
¦he c~v�a�a¦~� �e�«i�evew¦ iw¦ac¦. The �~iw¦ À~�¦h ca��Âiwg aÀaÂ 
i� w~¦ ¦he c~v�a�a¦~� �«pe, Àhich i� ci�c«i¦-��ecific ��~ced«�e, b«¦ 
¦he c~wfi�va¦i~w ¦ha¦ Ave� ha� �«¦ vaj~�i¦Â-g�~«� awd viw~�i¦Â-
g�~«� �paiw¦iff� ~w idew¦icap f~~¦iwg a¦ ¦he ¦h�e�h~pd.
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Why This Matters to Chiefs
F~� a Ma��ach«�e¦¦� de�a�¦vew¦, Ave� i� v~�e c~wfi�va¦i~w ¦haw 
chawge. The deci�i~w biwd� wa¦i~wÀide awd �e�~p¿e� a ��pi¦ av~wg 
¦he ci�c«i¦�, b«¦ ¦he Fi��¦ Ci�c«i¦, Àhich c~¿e�� Ma��ach«�e¦¦�, 
we¿e� a��pied ¦he bacmg�~«wd-ci�c«v�¦awce� �«pe, awd 
Ma��ach«�e¦¦� d~e� w~¦ iv�~�e a heigh¦ewed b«�dew ~w vaj~�i¦Â-
g�~«� �paiw¦iff� «wde� G.L. c. 151B. The e�«ap-f~~¦iwg ��iwci�pe 
Ave� aww~«wce� Àa� ap�eadÂ ¦he paÀ he�e. The deci�i~w’� ¿ap«e i� 
¦he �eviwde� i¦ ca��ie�: a vaj~�i¦Â-g�~«� ev�p~Âee, f~� eÁav�pe a 
Àhi¦e, vape, ~� he¦e�~�eÁ«ap ~ffice�, caw b�iwg a Ti¦pe VII ~� c. 151B 
cpaiv ~w ¦he �ave ¦e�v� a� awÂ~we ep�e, awd �e��~wwep deci�i~w� 
¦~«chiwg ��~v~¦i~w�, a��igwvew¦�, di�ci�piwe, ~� awÂ iwi¦ia¦i¿e Ài¦h 
a dev~g�a�hic divew�i~w caw d�aÀ ~we. The ��ac¦icap �e��~w�e i� 
«wchawged b«¦ À~�¦h �e�¦a¦iwg: vame �«�e ��~v~¦i~w awd 
di�ci�piwe deci�i~w� �e�¦ ~w a d~c«vew¦ed, pegi¦iva¦e, w~w-
di�c�iviwa¦~�Â �a¦i~wape a��pied ¦he �ave ÀaÂ �ega�dpe�� ~f ¦he 
ev�p~Âee’� g�~«�, awd ¦ha¦ awÂ ��~g�av f�aved a�~«wd 
dev~g�a�hic� �e�¦� ~w j~b-�epa¦ed c�i¦e�ia ¦ha¦ caw Ài¦h�¦awd a 
chappewge f�~v awÂ di�ec¦i~w. 
 
Key Takeaways
•    Ave� ¿. Ohi~ De�’¦ ~f Y~«¦h Se�¿�., 605 U.S. 303 (2025), h~pd� 
¦ha¦ vaj~�i¦Â-g�~«� Ti¦pe VII �paiw¦iff� face w~ heigh¦ewed 
“bacmg�~«wd ci�c«v�¦awce�” b«�dew. The deci�i~w i� «wawiv~«� 
awd biwdiwg wa¦i~wÀide.
•    App Ti¦pe VII �paiw¦iff� a�e hepd ¦~ ¦he �ave McD~wwepp D~«gpa� 
��iva facie �¦awda�d, �ega�dpe�� ~f vaj~�i¦Â- ~� viw~�i¦Â-g�~«� 
�¦a¦«�.
•    B�a¿~ �ead� Ave� wa��~ÀpÂ, pea¿iwg ¦he Fif¦h Ci�c«i¦’� �e�a�a¦e 
c~v�a�a¦~� �e�«i�evew¦ iw¦ac¦, b«¦ ¦ha¦ �~iw¦ i� ci�c«i¦-��ecific 
��~ced«�e.
•    The Fi��¦ Ci�c«i¦ we¿e� a��pied ¦he bacmg�~«wd-ci�c«v�¦awce� 
�«pe awd c. 151B iv�~�e� w~ heigh¦ewed vaj~�i¦Â-g�~«� b«�dew, �~ 
Ave� c~wfi�v� eÁi�¦iwg Ma��ach«�e¦¦� paÀ �a¦he� ¦haw chawgiwg i¦.
•    D~c«vew¦ a pegi¦iva¦e, w~w-di�c�iviwa¦~�Â �a¦i~wape f~� 
��~v~¦i~w awd di�ci�piwe deci�i~w�, a��pied «wif~�vpÂ; c~w�«p¦ 
v«wici�ap c~«w�ep ~w ��ecific �e��~wwep ac¦i~w�.

 

a«di~ awd ¿ide~, C~vv~wÀeap¦h ¿. D«, 495 Ma��. 103 (2024). 
G�ivapdi ¦«�wed ~w ¦he epevew¦ w~¦ Âe¦ ¦e�¦ed iw ¦hi� c~w¦eÁ¦: 
Àippf«pwe��.
 
The ¦�~~�e�� �ec~�ded ¦he defewdaw¦ �e�f~�viwg fiepd �~b�ie¦Â 
¦e�¦� iw a fl~~dpi¦ checm�~iw¦ “�i¦.” A pa�ge �eflec¦i¿e �igw a¦ ¦he 
ew¦�awce Àa�wed ~f a«di~ awd ¿ide~ �ec~�diwg, ¦he cave�a� Àe�e 
À~�w ~�ewpÂ a¦ che�¦ pe¿ep Ài¦h ¿i�ibpe �ed pigh¦�, awd ~we ¦�~~�e� 
de¦ached hi� cave�a awd �~iw¦ed i¦ a¦ ¦he defewdaw¦’� fee¦ d«�iwg 
¦he Àapm-awd-¦«�w ¦e�¦. D�aÀiwg ~w C~vv~wÀeap¦h ¿. B�ewwaw, 481 
Ma��. 146 (2018), awd C~vv~wÀeap¦h ¿. Ewwi�, 439 Ma��. 64 (2003), 
¦he C~«�¦ hepd ¦ha¦ aw iw¦e�ce�¦i~w i� Àippf«p ~wpÂ Àhe�e ¦he ~ffice� 
iw¦ewd� ¦~ �ec~�d �ec�e¦pÂ, ¦ha¦ i�, Ài¦h~«¦ ¦he �«bjec¦’� mw~Àpedge. 
The ¦�~~�e��’ ~�ew c~wd«c¦ f~�ecp~�ed ¦ha¦ iw¦ew¦. A� iw ¦he jaip-capp 
ca�e�, C~vv~wÀeap¦h ¿. B~Âa��mÂ, 452 Ma��. 700 (2008), awd Ewwi�, 
a �a�¦ic«pa� �e��~w’� faip«�e ¦~ �egi�¦e� ¦he w~¦ice d~e� w~¦ c~w¿e�¦ 
aw ~�ew �ec~�diwg iw¦~ a Àippf«p �ec�e¦ iw¦e�ce�¦i~w.
 
The C~«�¦ ap�~ add�e��ed de�a�¦vew¦ap �~picÂ. The S¦a¦e P~pice 
�~picÂ �e�«i�ed ¦�~~�e�� ¦~ ¿e�bappÂ ad¿i�e ci¿ipiaw� ¦heÂ Àe�e beiwg 
�ec~�ded, awd ¦heÂ did w~¦. The C~«�¦ hepd ¦ha¦ a faip«�e ¦~ f~pp~À 
¦ha¦ À�i¦¦ew �~picÂ i� w~¦, bÂ i¦�epf, a g�~«wd f~� �«���e��i~w «wde� 
§ 99, beca«�e a Ài�e¦a� ¿i~pa¦i~w d~e� w~¦ ¦«�w ~w a �ea�~wabpe 
eÁ�ec¦a¦i~w ~f ��i¿acÂ ¦he ÀaÂ a c~w�¦i¦«¦i~wap �ea�ch �«e�¦i~w 
d~e�. I¦ di�¦iwg«i�hed c~w¦eÁ¦� �«ch a� iw¿ew¦~�Â awd �¦�i� 
�ea�che�, Àhe�e �~picÂ w~wc~v�piawce caw �e�«i�e �«���e��i~w ~w 
c~w�¦i¦«¦i~wap g�~«wd�, C~vv~wÀeap¦h ¿. Ba�ippa�, 484 Ma��. 250 
(2020), awd i¦ ¦~~m w~ �~�i¦i~w ~w Àhe¦he� ¦he �igw ap~we �«fficed a� 
w~¦ice.

Why This Matters to Chiefs
Wha¦ defea¦� a Ài�e¦a� �«���e��i~w v~¦i~w he�e i� ¦he ab�ewce ~f 
iw¦ew¦ ¦~ �ec~�d �ec�e¦pÂ, ��~¿ew bÂ c~wd«c¦: cave�a� À~�w ¿i�ibpÂ, 
iwdica¦~� pigh¦� ~w, �igwage Àhe�e a���~��ia¦e, awd ¿e�bap 
w~¦ifica¦i~w Àhe�e fea�ibpe. G�ivapdi i� a �ea�~w ¦~ �eiwf~�ce 
c~w��ic«~«�-�ec~�diwg ��ac¦ice�, w~¦ ¦~ �epaÁ ¦hev. Ve�bap 
w~¦ifica¦i~w �evaiw� ¦he be¦¦e� c~«��e, awd Àhe�e a de�a�¦vew¦’� 
�~picÂ �e�«i�e� i¦, ¦ha¦ �~picÂ �¦ipp g~¿e�w� ~ffice� c~wd«c¦; ¦he 
deci�i~w h~pd� ~wpÂ ¦ha¦ a pa��e d~e� w~¦ a«¦~va¦icappÂ e�«ap a 
Àippf«p Ài�e¦a� ¿i~pa¦i~w. The app-�a�¦Â-c~w�ew¦ �«pe i� «wchawged, 
awd gew«iwepÂ c~¿e�¦ �ec~�diwg, Àhe�e ~ffice�� d~ iw¦ewd ¦~ �ec~�d 
Ài¦h~«¦ a �«bjec¦’� mw~Àpedge, �evaiw� a diffe�ew¦ awd fa� �i�mie� 
va¦¦e� «wde� § 99. Owe �~�¦«�e w~¦e: ¦hi� i� a �pi� ~�iwi~w �«bjec¦ 
¦~ f~�vap �e¿i�i~w bef~�e �«bpica¦i~w.
 
Key Takeaways
•    C~vv~wÀeap¦h ¿. G�ivapdi, SJC-13842 (J«we 2, 2026), h~pd� ¦ha¦ 
~�ewpÂ c~wd«c¦ed b~dÂ-cave�a �ec~�diwg i� w~¦ a “Àippf«p” 
iw¦e�ce�¦i~w «wde� G.L. c. 272, § 99.
•    Wippf«pwe�� �e�«i�e� iw¦ew¦ ¦~ �ec~�d �ec�e¦pÂ; ¿i�ibpe cave�a�, 
iwdica¦~� pigh¦�, awd checm�~iw¦ �igwage defea¦ ¦ha¦ iw¦ew¦.
•    A �«bjec¦’� faip«�e ¦~ w~¦ice ¦he �ec~�diwg d~e� w~¦ c~w¿e�¦ ~�ew 
�ec~�diwg iw¦~ a Àippf«p �ec�e¦ iw¦e�ce�¦i~w.
•    N~wc~v�piawce Ài¦h a b~dÂ-cave�a w~¦ifica¦i~w �~picÂ i� w~¦, bÂ 
i¦�epf, a ba�i� f~� �«���e��i~w «wde� § 99, b«¦ ¿e�bap w~¦ifica¦i~w 
�evaiw� be�¦ ��ac¦ice awd ¦he �~picÂ �¦ipp g~¿e�w� ~ffice� c~wd«c¦.
•    The h~pdiwg �e�¦� ~w Àippf«pwe�� ap~we; ¦he C~«�¦ did w~¦ decide 
Àhe¦he� ¦he �ec~�diwg Àa� “�ec�e¦” ~� Àhe¦he� ¦he �igw �«fficed a� 
w~¦ice. The �pi� ~�iwi~w vaÂ be �e¿i�ed.

Visible Body-Camera Recording Is Not a Wiretap 
Violation: Commonwealth v. Grimaldi

Ow J«we 2, 2026, ¦he S«��eve J«diciap C~«�¦ �e¿e��ed aw ~�de� 
�«���e��iwg b~dÂ-À~�w cave�a �ec~�diwg� ~f aw OUI �«��ec¦ a¦ a 
�~b�ie¦Â checm�~iw¦, h~pdiwg ¦ha¦ S¦a¦e P~pice ¦�~~�e�� did w~¦ 
“Àippf«ppÂ c~vvi¦ aw iw¦e�ce�¦i~w” «wde� ¦he Ài�e¦a� �¦a¦«¦e 
beca«�e w~¦hiwg �h~Àed ¦heÂ iw¦ewded ¦~ �ec~�d ¦he defewdaw¦ 
�ec�e¦pÂ. C~vv~wÀeap¦h ¿. G�ivapdi, SJC-13842 (Ma��. J«we 2, 
2026). I¦ i� ¦he C~«�¦’� cpea�e�¦ �¦a¦evew¦ Âe¦ ~w h~À G.L. c. 272, § 
99, a��pie� ¦~ ~�ew b~dÂ-cave�a «�e, awd ¦he �e�«p¦ fa¿~�� 
de�a�¦vew¦� ¦ha¦ �ec~�d iw �paiw ¿ieÀ.
 
Legal Analysis
Ma��ach«�e¦¦� i� aw app-�a�¦Â-c~w�ew¦ j«�i�dic¦i~w. Sec¦i~w 99 
vame� i¦ a c�ive ¦~ “Àippf«ppÂ c~vvi¦ aw iw¦e�ce�¦i~w” ~f aw ~�ap 
c~vv«wica¦i~w, awd i¦ app~À� a defewdaw¦ ¦~ �«���e�� 
c~vv«wica¦i~w� iw¦e�ce�¦ed iw ¿i~pa¦i~w ~f ¦he �¦a¦«¦e. Aw 
“iw¦e�ce�¦i~w” i� a �ec�e¦ �ec~�diwg vade Ài¦h~«¦ app �a�¦ie�’ ��i~� 
a«¦h~�i¦Â. The C~«�¦ ha� ap�eadÂ hepd ¦ha¦ a b~dÂ-À~�w cave�a i� 
aw “iw¦e�ce�¦iwg de¿ice,” C~vv~wÀeap¦h ¿. RaiweÂ, 491 Ma��. 632 
(2023), awd ¦ha¦ a ¿i~pa¦iwg �ec~�diwg �e�«i�e� �«���e��i~w ~f b~¦h



�¦awda�d a Ma��ach«�e¦¦� c~«�¦ À~«pd a��pÂ. Awd Àhew ¦he c�i�i� i� 
beha¿i~�ap-heap¦h �a¦he� ¦haw vedicap, ¦he Ma��ach«�e¦¦� ¿ehicpe 
f~� eve�gewcÂ de¦ew¦i~w awd ¦�aw��~�¦ i� G.L. c. 123, § 12, Àhich 
¦«�w� ~w a pimepih~~d ~f �e�i~«� ha�v bÂ �ea�~w ~f vew¦ap ippwe��.
 
Key Takeaways
•    Ca�e ¿. M~w¦awa (Jaw. 14, 2026) h~pd� ¦ha¦ eve�gewcÂ-aid 
iw¦e�¿ew¦i~w �e�«i�e� aw ~bjec¦i¿epÂ �ea�~wabpe ba�i�, w~¦ ��~babpe 
ca«�e; Ma�b«¦ (11¦h Ci�. MaÂ 22, 2026) a��pie� i¦ ¦~ aw ~«¦-~f-h~ve 
~¿e�d~�e �eiÉ«�e.
•    The �¦awda�d ap�eadÂ va¦che� Ma��ach«�e¦¦� ��ac¦ice «wde� a�¦. 
14 awd C~vv~wÀeap¦h ¿. D«wcaw, 467 Ma��. 746 (2014); a�¦. 14 vaÂ 
devawd v~�e awd ba�� ��e¦eÁ¦«ap «�e.
•    D~c«vew¦ ¦he a�¦ic«pabpe ba�i�: ¦he �e�~�¦, ~b�e�¿a¦i~w�, ¦he 
�«bjec¦’� �e��~w�i¿ewe��, awd EMS iw�«¦. Rea�~wabpewe�� i� j«dged 
iw ¦he v~vew¦.
•    U�e ~f f~�ce i� awapÂÉed �e�a�a¦epÂ «wde� G�ahav ¿. C~ww~�; 
Ma�b«¦’� viwivap-f~�ce h~pdiwg i� ~«¦-~f-ci�c«i¦ awd w~¦ 
Ma��ach«�e¦¦� paÀ.
•    Beha¿i~�ap-heap¦h de¦ew¦i~w� iw Ma��ach«�e¦¦� �«w ¦h�~«gh G.L. 
c. 123, § 12.

Welfare Checks and Overdose Calls After Case v. 
Montana

Withheld Evidence and the Limits of Qualified 
Immunity: Cotton v. Hughes

Iw Jaw«a�Â 2026, a «wawiv~«� S«��eve C~«�¦ hepd ¦ha¦ aw ~ffice� 
�ewde�iwg eve�gewcÂ aid weed� ~wpÂ aw ~bjec¦i¿epÂ �ea�~wabpe ba�i� 
¦~ bepie¿e �~ve~we face� �e�i~«� ha�v, w~¦ ��~babpe ca«�e. Ca�e ¿. 
M~w¦awa, 607 U.S. ___, 146 S. C¦. 500 (2026). Iw MaÂ, ¦he Epe¿ew¦h 
Ci�c«i¦ a��pied ¦ha¦ �¦awda�d ¦~ «�h~pd ¦he �eiÉ«�e ~f a �«��ec¦ed 
~¿e�d~�e ¿ic¦iv awd g�aw¦ �«apified ivv«wi¦Â. Ma�b«¦ ¿. Phippi��, 
N~. 24-13309 (11¦h Ci�. MaÂ 22, 2026). T~ge¦he� ¦heÂ �ha��ew ¦he 
c~w�¦i¦«¦i~wap �«pe� f~� capp� Ma��ach«�e¦¦� de�a�¦vew¦� hawdpe 
e¿e�Â �hif¦.
 
Legal Analysis
The eve�gewcÂ-aid eÁce�¦i~w pe¦� ~ffice�� ew¦e� awd �eiÉe Ài¦h~«¦ 
a Àa��aw¦ Àhew iw¦e�¿ew¦i~w i� weeded ¦~ ��e¿ew¦ dea¦h ~� �e�i~«� 
iwj«�Â. B�ighav Ci¦Â ¿. S¦«a�¦, 547 U.S. 398 (2006). I¦ i� di�¦iwc¦ f�~v 
¿ehicpe-ba�ed c~vv«wi¦Â ca�e¦amiwg, Àhich ¦he C~«�¦ hepd iw 
Cawigpia ¿. S¦�~v, 593 U.S. 194 (2021), d~e� w~¦ bÂ i¦�epf j«�¦ifÂ a 
Àa��aw¦pe�� h~ve ew¦�Â. Ca�e a�~�e f�~v a Àa��aw¦pe�� ew¦�Â ~w a 
�e�~�¦ ¦ha¦ a vaw had ¦h�ea¦ewed �«icide awd vigh¦ ha¿e �h~¦ 
hiv�epf. The C~«�¦ decpiwed ¦~ iv�~�¦ ��~babpe ca«�e, Àhich i� ¦ied 
¦~ c�iviwap iw¿e�¦iga¦i~w, awd �eaffi�ved ¦he B�ighav Ci¦Â ¦e�¦: aw 
~bjec¦i¿epÂ �ea�~wabpe ba�i�, ~w ¦he ¦~¦api¦Â ~f ¦he ci�c«v�¦awce�, 
¦ha¦ iw¦e�¿ew¦i~w i� weeded ¦~ ��e¿ew¦ �e�i~«� ha�v. I¦ ap�~ cabiwed 
¦he eÁce�¦i~w, pivi¦iwg ~ffice�� ¦~ Àha¦ i� �ea�~wabpÂ wece��a�Â ¦~ 
add�e�� ¦he eve�gewcÂ, w~¦ a picew�e ¦~ �ea�ch ¦he h~ve v~�e 
b�~adpÂ.
 
Iw Ma�b«¦, a v~¦he� �e�~�¦ed ¦ha¦ he� da«gh¦e� had �a��ed ~«¦ awd 
vigh¦ ha¿e ~¿e�d~�ed. Office�� f~«wd he� «w�e��~w�i¿e awd «wabpe 
¦~ aw�Àe� ba�ic �«e�¦i~w� f~� �e¿e�ap viw«¦e�. The c~«�¦ �ea�~wed 
¦ha¦ if �ea�~wabpewe�� �«ffice� f~� ¦he v~�e iw¦�«�i¿e h~ve ew¦�Â iw 
Ca�e, i¦ �«ffice� f~� a �eiÉ«�e ~«¦�ide ¦he h~ve, awd hepd i¦ Àa� a¦ 
pea�¦ a�g«abpe ¦ha¦ ¦he ~ffice�� had aw ~bjec¦i¿epÂ �ea�~wabpe ba�i� 
¦~ de¦aiw he� f~� e¿ap«a¦i~w. A b�ief �igw ~f iv��~¿evew¦, a vedic’� 
�a��iwg c~vvew¦ ¦ha¦ �he �eeved “�~«wd ~f viwd,” did w~¦ e�a�e 
¦ha¦ ba�i� gi¿ew ¦he �h~�¦ ~b�e�¿a¦i~w Àiwd~À. The c~«�¦ 
ap¦e�wa¦i¿epÂ f~«wd ��~babpe ca«�e ¦~ a��e�¦, awd �ejec¦ed ¦he 
eÁce��i¿e-f~�ce awd faip«�e-¦~-iw¦e�¿ewe cpaiv�.
 
Why This Matters to Chiefs
The fede�ap fl~~� i� w~À cpea�pÂ ~bjec¦i¿e �ea�~wabpewe��, awd ¦ha¦ 
fl~~� ap�eadÂ va¦che� Ma��ach«�e¦¦� ��ac¦ice. Uwde� a�¦. 14 ~f ¦he 
Decpa�a¦i~w ~f Righ¦�, ¦he SJC a�m� Àhe¦he� ~ffice�� had �ea�~wabpe 
g�~«wd� ¦~ bepie¿e aw eve�gewcÂ eÁi�¦ed awd Àhe¦he� ¦he �e��~w�e 
Àa� �ea�~wabpe, Ài¦h ¦he b«�dew ~w ¦he C~vv~wÀeap¦h. 
C~vv~wÀeap¦h ¿. D«wcaw, 467 Ma��. 746 (2014). Ca�e c~wfi�v� 
�a¦he� ¦haw p~~�ew� Àha¦ ~ffice�� he�e v«�¦ d~, awd a�¦. 14 caw 
devawd v~�e, iwcp«diwg ¦he p~wg-�¦awdiwg �«pe ¦ha¦ ¦he eÁce�¦i~w 
caww~¦ be a ��e¦eÁ¦ f~� aw iw¿e�¦iga¦~�Â �ea�ch. Wha¦ vame� aw 
iw¦e�¿ew¦i~w defew�ibpe i� ¦he a�¦ic«pabpe ba�i�: ¦he �e�~�¦, Àha¦ 
~ffice�� ~b�e�¿ed, ¦he �«bjec¦’� �e��~w�i¿ewe��, awd EMS iw�«¦. 
Rea�~wabpewe�� i� j«dged iw ¦he v~vew¦, w~¦ Ài¦h hiwd�igh¦, awd a 
¦�aw�iew¦ �igw ~f iv��~¿evew¦ d~e� w~¦ a«¦~va¦icappÂ di��~p¿e i¦.

TÀ~ ca«¦i~w�. U�e ~f f~�ce i� a �e�a�a¦e �«e�¦i~w g~¿e�wed bÂ 
G�ahav ¿. C~ww~�, 490 U.S. 386 (1989); a paÀf«p eve�gewcÂ �eiÉ«�e 
caw �¦ipp bec~ve «wpaÀf«p ¦h�~«gh di���~�~�¦i~wa¦e f~�ce, awd 
Ma�b«¦’� viwivap-f~�ce awapÂ�i� i� Epe¿ew¦h Ci�c«i¦ paÀ, w~¦ ¦he

C~¦¦~w ¿. H«ghe�, N~. 25-1201 (6¦h Ci�. MaÂ 22, 2026), i� aw ~«¦-~f-
ci�c«i¦ �eviwde� ~f ¦À~ ��iwci�pe� ¦ha¦ a��pÂ Ài¦h f«pp f~�ce iw 
Ma��ach«�e¦¦�: ¦he �~pice a�e �a�¦ ~f ¦he c~w�¦i¦«¦i~wap d«¦Â ¦~ 
di�cp~�e eÁc«p�a¦~�Â e¿idewce, awd �«apified ivv«wi¦Â d~e� w~¦ 
�epiabpÂ �hiepd aw ~ffice� Àh~ mw~ÀiwgpÂ Ài¦hh~pd� ~� fab�ica¦e� i¦. 
TÀ~ vew Àh~�e v«�de� c~w¿ic¦i~w� Àe�e ¿aca¦ed af¦e� wea�pÂ 
¦Àew¦Â Âea�� �«ed ¦À~ De¦�~i¦ P~pice De�a�¦vew¦ ~ffice�� «wde� § 
1983, appegiwg ¦he ~ffice�� Ài¦hhepd e¿idewce ¦ha¦ a meÂ Ài¦we�� had 
beew b�ibed ¦~ vame a fap�e idew¦ifica¦i~w awd ¦ha¦ aw iwf~�vaw¦’� 
c~wfe��i~w ¦e�¦iv~wÂ Àa� fab�ica¦ed. The c~«�¦ app~Àed ¦he c~�e 
cpaiv� ¦~Àa�d ¦�iap.
 
Legal Analysis
The Michigaw-��ecific �~�¦i~w� ~f ¦he ~�iwi~w d~ w~¦ g~¿e�w he�e, 
b«¦ ¦he fede�ap c~w�¦i¦«¦i~wap ba�epiwe d~e�. Uwde� B�adÂ ¿. 
Ma�Âpawd, 373 U.S. 83 (1963), awd KÂpe� ¿. Whi¦peÂ, 514 U.S. 419 (1995), 
¦he ��~�ec«¦i~w’� d«¦Â ¦~ di�cp~�e fa¿~�abpe, va¦e�iap e¿idewce 
�eache� e¿idewce mw~Àw ~wpÂ ¦~ ¦he �~pice, �~ iw¿e�¦iga¦~�� v«�¦ 
�~«¦e a��a�ew¦ eÁc«p�a¦~�Â awd iv�eachvew¦ e¿idewce ¦~ ¦he 
��~�ec«¦~�. The mw~Àiwg «�e ~� c�ea¦i~w ~f fap�e e¿idewce i� a 
�e�a�a¦e d«e ��~ce�� ¿i~pa¦i~w. Na�«e ¿. Ippiw~i�, 360 U.S. 264 (1959). 
The Fi��¦ Ci�c«i¦ a��pie� b~¦h ��iwci�pe�. Iw HapeÂ ¿. Ci¦Â ~f B~�¦~w, 
657 F.3d 39 (1�¦ Ci�. 2011), a vaw �epea�ed af¦e� v~�e ¦haw ¦h�ee 
decade� Àhew aw «wdi�cp~�ed eÁc«p�a¦~�Â �~pice �e�~�¦ �«�faced 
Àa� �e�vi¦¦ed ¦~ �«��«e a § 1983 cpaiv ¦ha¦ B~�¦~w �~pice ~ffice�� 
depibe�a¦epÂ c~wceaped e¿idewce awd app~Àed fap�e ¦e�¦iv~wÂ. Iw 
D�«vg~pd ¿. Cappahaw, 707 F.3d 28 (1�¦ Ci�. 2013), a j«�Â f~«wd ¦ha¦ a 
B~�¦~w h~vicide de¦ec¦i¿e had Ài¦hhepd va¦e�iap eÁc«p�a¦~�Â 
e¿idewce.
 
Q«apified ivv«wi¦Â gaiwed ¦he C~¦¦~w ~ffice�� pi¦¦pe ¦�ac¦i~w. TheÂ 
¦�ied ¦~ a�g«e ~w a��eap ¦ha¦ ¦he �~pice d«¦Â ¦~ di�cp~�e Àa� w~¦ 
cpea�pÂ e�¦abpi�hed, b«¦ ¦heÂ had c~wceded ¦ha¦ �~iw¦ bep~À awd ¦he 
c~«�¦ ¦�ea¦ed i¦ a� Àai¿ed. The v~�e d«�abpe pe��~w i� ¦ha¦ ¦he d«¦Â 
i� Àepp e�¦abpi�hed ¦~daÂ, �~ aw ~ffice� Àh~ mw~ÀiwgpÂ Ài¦hh~pd� 
a��a�ew¦ eÁc«p�a¦~�Â e¿idewce ~� fab�ica¦e� ¦e�¦iv~wÂ caww~¦



eÁ�ec¦ ivv«wi¦Â ¦~ vame ¦he ca�e di�a��ea�. Awd beca«�e a 
defewdaw¦ a��eapiwg a dewiap ~f �«apified ivv«wi¦Â vaÂ w~¦ 
�epi¦iga¦e Àhe¦he� ¦he �ec~�d �h~À� a gew«iwe fac¦«ap di��«¦e, 
J~hw�~w ¿. J~we�, 515 U.S. 304 (1995), cpaiv� ~f ¦hi� miwd gewe�appÂ 
�each a j«�Â ~wce ¦he �paiw¦iff ha� e¿idewce ~w each epevew¦.
 
Why This Matters to Chiefs
The eÁ�~�«�e i� �eap, awd ¦he pe��~w i� ab~«¦ di�ci�piwe, w~¦ 
pi¦iga¦i~w ¦ac¦ic�. Iw¿e�¦iga¦~�� �i¦ iw�ide ¦he di�cp~�«�e chaiw, awd 
va¦e�iap bea�iwg ~w a Ài¦we��’� c�edibipi¦Â, �«ch a� aw iwf~�vaw¦’� 
c~~�e�a¦i~w a��awgevew¦, a Ài¦we��’� ��i~� iwc~w�i�¦ew¦ acc~«w¦, ~� 
a pa¦e� �ecaw¦a¦i~w, i� eÁac¦pÂ ¦he fa¿~�abpe e¿idewce ¦ha¦ v«�¦ 
�each ¦he ��~�ec«¦~�. De�a�¦vew¦� vaÂ Àaw¦ ¦~ �eiwf~�ce, iw 
¦�aiwiwg awd �«�e�¿i�i~w, ¦ha¦ a��a�ew¦ eÁc«p�a¦~�Â awd 
iv�eachvew¦ e¿idewce g~e� ¦~ ¦he ��~�ec«¦~� a� a va¦¦e� ~f 
c~«��e, ¦ha¦ iwf~�vaw¦ a��awgevew¦� a�e d~c«vew¦ed, awd ¦ha¦ 
ca�e fipe� ca�¦«�e iwc~w�i�¦ew¦ �¦a¦evew¦� �a¦he� ¦haw b«�Â ¦hev. 
The de�a�¦vew¦’� �~pe i� ¦~ v~¿e e¿idewce iw¦~ ¦he ��~ce��, w~¦ ¦~ 
fip¦e� i¦. TÀ~ ca¿ea¦�: C~¦¦~w i� a SiÁ¦h Ci�c«i¦ deci�i~w a��pÂiwg 
Michigaw paÀ awd i� w~¦ biwdiwg he�e, awd Àhe¦he� awÂ �a�¦ic«pa� 
w~wdi�cp~�«�e i� a c~w�¦i¦«¦i~wap ¿i~pa¦i~w i� iw¦ew�epÂ fac¦-��ecific.
 
Key Takeaways
•    Uwde� B�adÂ awd KÂpe� ¿. Whi¦peÂ, ¦he di�cp~�«�e d«¦Â �eache� 
e¿idewce mw~Àw ~wpÂ ¦~ �~pice; iw¿e�¦iga¦~�� v«�¦ �~«¦e 
eÁc«p�a¦~�Â awd iv�eachvew¦ e¿idewce ¦~ ¦he ��~�ec«¦~�.
•    Kw~Àiwg «�e ~� c�ea¦i~w ~f fap�e e¿idewce i� a �e�a�a¦e d«e 
��~ce�� ¿i~pa¦i~w «wde� Na�«e; ¦he Fi��¦ Ci�c«i¦ �ec~gwiÉe� b~¦h 
cpaiv�, HapeÂ ¿. Ci¦Â ~f B~�¦~w, 657 F.3d 39 (1�¦ Ci�. 2011).
•    The �~pice di�cp~�«�e d«¦Â i� Àepp e�¦abpi�hed ¦~daÂ, �~ �«apified 
ivv«wi¦Â ~ffe�� pivi¦ed ��~¦ec¦i~w f~� mw~Àiwg c~wceapvew¦ ~� 
fab�ica¦i~w.
•    A dewiap ~f �«apified ivv«wi¦Â gewe�appÂ caww~¦ be a��eaped bÂ 
di��«¦iwg ¦he fac¦�, J~hw�~w ¿. J~we�; ¦he�e cpaiv� ¦ewd ¦~ �each a 
j«�Â.
•    C~¦¦~w ¿. H«ghe� i� ~«¦-~f-ci�c«i¦ awd w~¦ biwdiwg iw 
Ma��ach«�e¦¦�; c~w�¦i¦«¦i~wap piabipi¦Â f~� w~wdi�cp~�«�e i� fac¦-
��ecific. D~c«vew¦ iwf~�vaw¦ a��awgevew¦� awd ��e�e�¿e 
iwc~w�i�¦ew¦ �¦a¦evew¦�.

Religious Accommodation After Groff: The 
Standard Just Got Harder for Employers

Why This Matters to Chiefs
F~� a �~pice de�a�¦vew¦, ¦he d«�abpe �igwificawce i� w~¦ AI. I¦ i� ¦he 
e¿e�ÂdaÂ �e�«e�¦: aw ~ffice� Àh~ �eem� a bea�d ~� head c~¿e�iwg f~� 
�epigi~«� �ea�~w�, a �ched«pe adj«�¦vew¦ f~� a Sabba¦h ~� h~pÂ daÂ, 
~� aw eÁce�¦i~w ¦~ a g�~~viwg ~� «wif~�v �¦awda�d. Af¦e� G�~ff, 
dewÂiwg ¦h~�e �e�«e�¦� �e�«i�e� a gew«iwe, d~c«vew¦ed �h~Àiwg ~f 
�«b�¦aw¦iap ~�e�a¦i~wap c~�¦, w~¦ a �efleÁi¿e w~.
 
Key Takeaways
•    The bepief weed w~¦ be vaiw�¦�eav, ~�gawiÉed, ~� 
dew~viwa¦i~wap. Uwde� EEOC g«idawce, ¦he �«e�¦i~w� a�e Àhe¦he� 
¦he bepief i� �epigi~«� iw wa¦«�e awd �iwce�epÂ hepd. Aw ev�p~Âe� vaÂ 
vame a pivi¦ed iw�«i�Â ~wpÂ Àhe�e i¦ ha� aw ~bjec¦i¿e ba�i� ¦~ d~«b¦ 
�iwce�i¦Â ~� �epigi~«� cha�ac¦e�, awd �h~«pd w~¦ j«dge ¦he ¿apidi¦Â ~f 
¦he bepief i¦�epf.
•    The ��~ce�� va¦¦e�� a� v«ch a� ¦he �e�«p¦. G�~ff awd ¦he EEOC 
b~¦h eÁ�ec¦ a ��~v�¦, iwdi¿id«apiÉed, iw¦e�ac¦i¿e diap~g«e. Aw 
ev�p~Âe� ¦ha¦ eÁ�p~�e� ap¦e�wa¦i¿e� awd d~c«vew¦� ¦he awapÂ�i� i� 
iw a fa� �¦�~wge� �~�i¦i~w ¦haw ~we ¦ha¦ �iv�pÂ �aÂ� w~.
•    Thi� i� w~À aw ewf~�cevew¦ ��i~�i¦Â. The EEOC’� weÀ Na¦i~wap 
Ewf~�cevew¦ Ppaw, c~¿e�ed �e�a�a¦epÂ iw ¦hi� i��«e, pi�¦� �epigi~«� 
acc~vv~da¦i~w av~wg i¦� �¦a¦ed ��i~�i¦ie�, �~ dewiap� a�e v~�e 
pimepÂ ¦~ d�aÀ agewcÂ a¦¦ew¦i~w.
•    Ma��ach«�e¦¦� paÀ a��pie� iwde�ewdew¦pÂ. G.L. c. 151B c~w¦aiw� 
i¦� ~Àw �epigi~«�-acc~vv~da¦i~w �e�«i�evew¦, ewf~�ced bÂ ¦he 
MCAD. Ti¦pe VII c~v�piawce d~e� w~¦ ewd ¦he awapÂ�i�.
•    Ow AI ��ecificappÂ, ¦he �ave f�aveÀ~�m g~¿e�w�. The de�a�¦vew¦ 
À~«pd a��e�� Àhe¦he� ¦he ~bjec¦i~w i� �epigi~«� �a¦he� ¦haw 
�e��~wap ~� �~pi¦icap, idew¦ifÂ eÁac¦pÂ Àha¦ ¦~~p ~� ¦a�m c�ea¦e� ¦he 
c~wflic¦, awd c~w�ide� Àhe¦he� a wa��~Àe� acc~vv~da¦i~w (vaw«ap 
c~v�pe¦i~w, �ea��igwiwg ¦he ��ecific ¦a�m, h«vaw �e¿ieÀ ~f ~«¦�«¦�) 
À~�m� Ài¦h~«¦ �«b�¦aw¦iap c~�¦. Whe�e a ¦~~p i� ¦�«pÂ e��ew¦iap ¦~ 
¦he �~pe, dewiap vaÂ be j«�¦ified, b«¦ i¦ �h~«pd �e�¦ ~w c~wc�e¦e fac¦�, 
w~¦ ~w ¦he gewe�ap cpaiv ¦ha¦ ¦he ¦~~p i� «�ef«p.

A Àa¿e ~f c~vvew¦a�Â f~pp~Àed P~�e Le~ XIV’� MaÂ 25, 2026 
ewcÂcpicap ~w a�¦ificiap iw¦eppigewce, Ài¦h ev�p~Âvew¦ paÀÂe�� 
��edic¦iwg v~�e �epigi~«�-acc~vv~da¦i~w �e�«e�¦� f�~v 
ev�p~Âee� Àh~ ~bjec¦ ¦~ «�iwg AI ¦~~p� a¦ À~�m. The AI awgpe i� weÀ, 
b«¦ ¦he f�aveÀ~�m behiwd i¦ i� ~we e¿e�Â chief Àh~ vawage� 
�e��~wwep �h~«pd «wde��¦awd, beca«�e i¦ �eache� fa� beÂ~wd AI.
 
Legal Analysis
The �i¿~¦ap de¿ep~�vew¦ i� G�~ff ¿. DeJ~Â, 600 U.S. 447 (2023), 
Àhe�e ¦he S«��eve C~«�¦ �ai�ed ¦he ba� aw ev�p~Âe� v«�¦ cpea� ¦~ 
dewÂ a �epigi~«� acc~vv~da¦i~w «wde� Ti¦pe VII. F~� decade�, vawÂ 
c~«�¦� pe¦ ev�p~Âe�� �ef«�e aw acc~vv~da¦i~w ~w a �h~Àiwg ~f 
pi¦¦pe v~�e ¦haw a viwivap ~� de viwivi� c~�¦. G�~ff �ejec¦ed ¦ha¦. 
Aw ev�p~Âe� v«�¦ w~À �h~À ¦ha¦ g�aw¦iwg ¦he acc~vv~da¦i~w 
À~«pd �e�«p¦ iw �«b�¦aw¦iap iwc�ea�ed c~�¦� iw �epa¦i~w ¦~ ¦he 
c~wd«c¦ ~f i¦� �a�¦ic«pa� b«�iwe��. Iwc~w¿ewiewce, adviwi�¦�a¦i¿e 
ha��pe, ~cca�i~wap ¿~p«w¦a�Â �hif¦ �Àa��, awd c~À~�me� g�«vbpiwg 
gewe�appÂ Àipp w~¦ cpea� ¦ha¦ ba�.

Pre-Employment Assessments: Outsourcing the 
Tool Does Not Outsource the Risk

A �ecew¦ fede�ap �«piwg ~«¦ ~f a C~p~�ad~ �he�iff’� ~ffice i� a «�ef«p 
��~v�¦ ¦~ �e¿i�i¦ h~À de�a�¦vew¦� «�e ��e-ev�p~Âvew¦ 
a��e��vew¦�. Iw EEOC ¿. P�Âch~p~gicap Divew�i~w�, LLC, N~. 1:26-
MC-00072 (D. C~p~. J«we 3, 2026), ¦he EEOC Àa� iw¿e�¦iga¦iwg a 
di�c�iviwa¦i~w cha�ge c~wwec¦ed ¦~ ¦he A�a�ah~e C~«w¦Â She�iff’� 
Office awd �e�¿ed ¦À~ adviwi�¦�a¦i¿e �«b�~ewa� ~w ¦he ~«¦�ide 
¿ewd~� ¦ha¦ adviwi�¦e�ed ¦he ~ffice’� cawdida¦e a��e��vew¦�. The 
c~«�¦ decpiwed ¦~ ewf~�ce ¦he �«b�~ewa�, a��pÂiwg ¦he p~wg-
�¦awdiwg �epe¿awce �¦awda�d f�~v EEOC ¿. Shepp Oip C~., 466 U.S. 54 
(1984), awd fiwdiwg ¦ha¦ ¦he a��picaw¦ da¦a ¦he EEOC �~«gh¦ had w~ 
c~wwec¦i~w ¦~ ¦he cha�giwg �a�¦Â’� ac¦«ap cpaiv�.
 
Legal Analysis
The h~pdiwg i� ¦he�ef~�e wa��~À. I¦ i� ab~«¦ ¦he pivi¦� ~f ¦he EEOC’� 
�«b�~ewa �~Àe�, w~¦ ab~«¦ ¦he pegapi¦Â ~f awÂ a��e��vew¦, awd ¦he 
«wde�pÂiwg cha�ge �evaiw� «w�e�~p¿ed. TÀ~ ¦hiwg� vame ¦he ca�e 
À~�¦h a chief’� a¦¦ew¦i~w awÂÀaÂ. Fi��¦, i¦ �h~À� ¦he EEOC ac¦i¿epÂ 
�c�«¦iwiÉiwg �«bpic-�afe¦Â ��e-ev�p~Âvew¦ a��e��vew¦�. Sec~wd, 
¦he agewcÂ’� �¦a¦ed a�ea� ~f c~wce�w va� ~w¦~ ¦À~ c~v�piawce 
��iwci�pe� ¦ha¦ e¿e�Â de�a�¦vew¦ «�iwg ¦he�e ¦~~p� �h~«pd mee� iw 
¿ieÀ.



Fi��¦, ¦he ADA’� piwe be¦Àeew ��e-~ffe� awd �~�¦-~ffe� �c�eewiwg. The 
ADA ba�� vedicap eÁaviwa¦i~w� awd di�abipi¦Â-�epa¦ed iw�«i�ie� 
bef~�e a c~wdi¦i~wap ~ffe�, awd �e�vi¦� ¦hev af¦e�Àa�d ~wpÂ if 
�e�«i�ed ~f e¿e�Â~we ew¦e�iwg ¦he j~b ca¦eg~�Â. 42 U.S.C. § 12112(d)(2)-
(3). A ��Âch~p~gicap e¿ap«a¦i~w de�igwed ¦~ idew¦ifÂ diagw~�abpe 
vew¦ap-heap¦h c~wdi¦i~w� i� a “vedicap eÁaviwa¦i~w” awd v«�¦ Àai¦ 
f~� ¦he �~�¦-~ffe� �¦age. Thi� i� w~¦ ab~«¦ ¦he pabep ~w ¦he ¦e�¦ ~� Àh~ 
adviwi�¦e�� i¦. A �e��~wapi¦Â iw¿ew¦~�Â «�ed ¦~ �e¿eap vew¦ap 
iv�ai�vew¦ caw i¦�epf bec~ve a vedicap eÁaviwa¦i~w, a� ¦he Se¿ew¦h 
Ci�c«i¦ hepd ~f ¦he MMPI iw Ka��ame� ¿. Rew¦-A-Cew¦e�, Iwc., 411 F.3d 
831 (7¦h Ci�. 2005), aw iw�¦�«vew¦ �¦ipp c~vv~w iw �«bpic-�afe¦Â 
��Âch~p~gicap �c�eewiwg. Adviwi�¦e�iwg a vedicap-¦Â�e a��e��vew¦ 
��e-~ffe� i� a f�e�«ew¦ awd a¿~idabpe �~«�ce ~f piabipi¦Â.
 
Sec~wd, be ca�ef«p ab~«¦ �c�eewiwg ~w ��~¦ec¦ed ac¦i¿i¦Â. The i¦ev� 
¦ha¦ d�eÀ ¦he EEOC’� a¦¦ew¦i~w iw ¦hi� va¦¦e� Àe�e ��e-~ffe� 
�«e�¦i~w� a�miwg a��picaw¦� Àhe¦he� ¦heÂ had eÁ�e�iewced À~�m�pace 
ha�a��vew¦, fiped c~v�paiw¦� agaiw�¦ aw ev�p~Âe� (iwcp«diwg EEOC 
cha�ge�), ~� beew iw¿~p¿ed iw paÀ�«i¦�. The c~«�¦ did w~¦ decide 
Àhe¦he� ¦h~�e i¦ev� Àe�e paÀf«p; i¦ �«ped ~wpÂ ¦ha¦ ¦he da¦a ab~«¦ 
¦hev Àa� w~¦ �epe¿aw¦ ¦~ ¦hi� cha�ge. B«¦ ¦he «wde�pÂiwg ��iwci�pe i� 
�e¦¦ped: �epec¦iwg agaiw�¦ a��picaw¦� beca«�e ¦heÂ ewgaged iw 
��~¦ec¦ed ac¦i¿i¦Â i� �~¦ew¦iap �e¦apia¦i~w, �ega�dpe�� ~f h~À ¦he 
iw�¦�«vew¦ i� pabeped ~� ¦ha¦ a ¿ewd~� À�~¦e i¦. A� ¦he c~vvew¦a¦~�� 
�«¦ i¦, ~«¦�~«�ciwg ¦he ¦~~p d~e� w~¦ ~«¦�~«�ce ¦he pegap �i�m.
 
Why This Matters to Chiefs
F~� Ma��ach«�e¦¦� de�a�¦vew¦�, ¦hi� �i¦� a¦~� aw ap�eadÂ paÂe�ed 
f�aveÀ~�m. Ci¿ip �e�¿ice de�a�¦vew¦� ~�e�a¦e «wde� G.L. c. 31 Ài¦h 
HRD-adviwi�¦e�ed eÁaviwa¦i~w� awd vedicap awd �hÂ�icap �¦awda�d�; 
app de�a�¦vew¦� w~À ~�e�a¦e «wde� ¦he POST C~vvi��i~w’� 
ce�¦ifica¦i~w �egive, G.L. c. 6E; awd c. 151B awd ¦he ADA a��pÂ 
¦h�~«gh~«¦. 
 
Key Takeaways
•    Ma� ¦he �e�«ewce. C~wfi�v ¦ha¦ awÂ ��Âch~p~gicap ~� vedicap 
e¿ap«a¦i~w ~cc«�� ~wpÂ af¦e� a c~wdi¦i~wap ~ffe�, awd ¦ha¦ �hÂ�icap-
abipi¦Â ¦e�¦iwg awd gew«iwe w~w-vedicap �c�eewiwg a�e �paced 
c~��ec¦pÂ.
•    Read ¦he iw�¦�«vew¦. D~ w~¦ ¦�ea¦ a ¿ewd~�’� a��e��vew¦ a� a 
cp~�ed b~Á. Re¿ieÀ ¦he ac¦«ap i¦ev� f~� �«e�¦i~w� ¦ha¦ epici¦ di�abipi¦Â 
iwf~�va¦i~w ��e-~ffe� ~� ¦ha¦ ¦~«ch ��~¦ec¦ed ac¦i¿i¦Â.
•    P�~¦ec¦ c~wfidew¦iapi¦Â. Medicap awd ��Âch~p~gicap �e�«p¦� v«�¦ be 
me�¦ c~wfidew¦iap awd �e�a�a¦e f�~v gewe�ap �e��~wwep fipe� «wde� ¦he 
ADA.
•    Ge¦ a«di¦ �igh¦�. Vewd~� c~w¦�ac¦� �h~«pd iwcp«de ¦he �igh¦ ¦~ 
�e¿ieÀ c~w¦ew¦ awd ¿apida¦i~w awd �h~«pd app~ca¦e c~v�piawce 
�e��~w�ibipi¦Â.
•    Mevbe�� �e¿ieÀiwg ¦hei� hi�iwg a��e��vew¦� caw c~w�«p¦ ¦he 
MCOPA Di�abipi¦Â Di�c�iviwa¦i~w g«ide f~� ¦he ADA f�aveÀ~�m awd 
�h~«pd c~~�diwa¦e Ài¦h v«wici�ap c~«w�ep awd, Àhe�e ci¿ip �e�¿ice 
a��pie�, Ài¦h HRD.

 Ewf~�cevew¦ Ppaw. The �paw �eapigw� ¦he agewcÂ’� �¦a¦ed ��i~�i¦ie�. 
Av~wg ~¦he� ¦hiwg�, i¦ di�ec¦� ¦he EEOC ¦~ ��i~�i¦iÉe Àha¦ i¦ 
cha�ac¦e�iÉe� a� DEI-�epa¦ed �ace awd �eÁ di�c�iviwa¦i~w, wa¦i~wap-
~�igiw di�c�iviwa¦i~w ¦ied ¦~ ¿i�a awd ce�¦ifica¦i~w ��~g�av�, 
�iwgpe-�eÁ ��ace�, awd �epigi~«� acc~vv~da¦i~w, awd i¦ iw�¦�«c¦� 
¦he agewcÂ w~¦ ¦~ b�iwg ~� c~w¦iw«e di��a�a¦e-iv�ac¦ ca�e�, ci¦iwg 
EÁec«¦i¿e O�de� 14281 awd a �«��~�¦iwg Office ~f Legap C~«w�ep 
~�iwi~w. I¦ ap�~ f~pd� �egi~wap ewf~�cevew¦ �paw� iw¦~ a �iwgpe 
wa¦i~wÀide v~dep.
 
Thi� i� a �~pi¦icappÂ c~w¦e�¦ed a�ea, awd ¦he �paw �eflec¦� ¦he 
c«��ew¦ adviwi�¦�a¦i~w’� ��i~�i¦ie� �a¦he� ¦haw a chawge iw ¦he 
«wde�pÂiwg �¦a¦«¦e�. F~� chief�, ¦he g~ap i� w~¦ ¦~ ¦ame a �ide b«¦ ¦~ 
«wde��¦awd Àha¦ chawge� ~�e�a¦i~wappÂ awd, v~�e iv�~�¦aw¦pÂ, 
Àha¦ d~e� w~¦.
 
Legal Analysis
Wha¦ chawge� i� ¦he fede�ap agewcÂ’� �~�¦«�e. The EEOC �igwap� 
heigh¦ewed �c�«¦iwÂ ~f ��ac¦ice� �«ch a� di¿e��e-�pa¦e 
�e�«i�evew¦�, di¿e��i¦Â �¦a¦evew¦�, dev~g�a�hic-da¦a �ha�iwg, 
awd c~v�ew�a¦i~w ¦ied ¦~ di¿e��i¦Â g~ap�, f�aviwg ¦hev a� 
�~¦ew¦iap �ace- ~� �eÁ-ba�ed di�c�iviwa¦i~w. Tha¦ �c�«¦iwÂ i� 
�eiwf~�ced bÂ �ecew¦ S«��eve C~«�¦ deci�i~w� ¦he �paw iw¿~me�, 
iwcp«diwg Ave� ¿. Ohi~ De�a�¦vew¦ ~f Y~«¦h Se�¿ice�, 605 U.S. 303 
(2025), Àhich epiviwa¦ed a heigh¦ewed e¿idew¦ia�Â �e�«i�evew¦ 
�~ve c~«�¦� had iv�~�ed ~w vaj~�i¦Â-g�~«� (“�e¿e��e 
di�c�iviwa¦i~w”) �paiw¦iff�, awd M«pd�~À ¿. Ci¦Â ~f S¦. L~«i�, 601 U.S. 
346 (2024), i¦�epf a �~pice-¦�aw�fe� ca�e, Àhich p~Àe�ed ¦he ba� f~� 
�h~Àiwg aw ad¿e��e ac¦i~w iw j~b-¦�aw�fe� awd �ivipa� 
di�c�iviwa¦i~w cpaiv�. De�a�¦vew¦� ¦ha¦ c~wd«c¦ di¿e��i¦Â-
f~c«�ed �ec�«i¦vew¦ �h~«pd «wde��¦awd ¦he di�¦iwc¦i~w ¦he paÀ 
c~w¦iw«e� ¦~ d�aÀ be¦Àeew b�~ad ~«¦�each ¦ha¦ ewc~«�age� 
a��pica¦i~w� awd «�iwg �ace ~� �eÁ a� a fac¦~� iw aw ac¦«ap 
ev�p~Âvew¦ deci�i~w.
 
Why This Matters to Chiefs
Wha¦ d~e� w~¦ chawge i� ¦he paÀ, awd ¦hi� i� ¦he c�i¦icap �~iw¦ f~� 
Ma��ach«�e¦¦�. The EEOC’� deci�i~w w~¦ ¦~ �«��«e di��a�a¦e-
iv�ac¦ cpaiv� i� aw ewf~�cevew¦ ch~ice, w~¦ a �e�eap. Sec¦i~w 
703(m) ~f Ti¦pe VII �¦ipp a«¦h~�iÉe� di��a�a¦e-iv�ac¦ piabipi¦Â, awd 
��i¿a¦e �paiw¦iff� caw �¦ipp b�iwg ¦h~�e cpaiv�. M~�e ¦~ ¦he �~iw¦, 
Ma��ach«�e¦¦� ha� i¦� ~Àw aw¦i-di�c�iviwa¦i~w �¦a¦«¦e, G.L. c. 151B, 
ewf~�ced bÂ ¦he Ma��ach«�e¦¦� C~vvi��i~w Agaiw�¦ 
Di�c�iviwa¦i~w, Àhich �ec~gwiÉe� di��a�a¦e-iv�ac¦ piabipi¦Â awd i� 
w~¦ b~«wd bÂ fede�ap ewf~�cevew¦ ��i~�i¦ie�. P~pice ew¦�awce awd 
��~v~¦i~wap eÁaviwa¦i~w� ha¿e p~wg beew a f~c«� ~f di��a�a¦e-
iv�ac¦ pi¦iga¦i~w iw Ma��ach«�e¦¦�, awd w~¦hiwg iw ¦he weÀ fede�ap 
�paw �ed«ce� ¦ha¦ eÁ�~�«�e.
 
Key Takeaways
•    D~ w~¦ abawd~w di��a�a¦e-iv�ac¦ dipigewce. A �epec¦i~w de¿ice 
¦ha¦ �c�eew� ~«¦ a ��~¦ec¦ed g�~«� a¦ a va�medpÂ highe� �a¦e 
�evaiw� chappewgeabpe «wde� c. 151B awd bÂ ��i¿a¦e Ti¦pe VII 
�paiw¦iff�, �ega�dpe�� ~f EEOC ��i~�i¦ie�. Vapida¦i~w awd j~b-
�epa¦edwe�� �¦ipp va¦¦e�.
•    Re¿ieÀ di¿e��i¦Â-�epa¦ed ��ac¦ice� Ài¦h c~«w�ep. Rec�«i¦vew¦ 
~«¦�each, �pa¦e �e�«i�evew¦�, awd e¿ap«a¦i~w �«b�ic� ¦ha¦ ¦~«ch 
�ace ~� �eÁ Àa��aw¦ a ca�ef«p p~~m iw pigh¦ ~f Ave� awd ¦he EEOC’� 
�¦a¦ed f~c«�.

The EEOC’s New Enforcement Plan: Why 
Massachusetts Employers Cannot Relax on 

Disparate Impact
Ow J«we 4, 2026, ¦he EEOC ad~�¦ed a weÀ Na¦i~wap Ewf~�cevew¦ 
Ppaw f~� fi�cap Âea�� 2025 ¦h�~«gh 2029, �e�paciwg ¦he ��i~� S¦�a¦egic



Be �«�e ¦~ checm-~«¦ ¦he pa¦e�¦ Legap Ad¿i�~�ie� �~�¦ed ~w ~«� 
Àeb�i¦e bÂ cpicmiwg ¦he Ic~w ab~¿e

•    Wa¦ch f~� �¦a¦e-fede�ap di¿e�gewce. Whe�e ¦he EEOC’� ��i~�i¦ie� 
�~iw¦ ~we ÀaÂ awd Ma��ach«�e¦¦� paÀ aw~¦he�, ¦he de�a�¦vew¦ v«�¦ 
c~v�pÂ Ài¦h b~¦h, awd ¦he �¦�ic¦e� �e�«i�evew¦ c~w¦�~p�.
•    Beca«�e ¦hi� a�ea i� �hif¦iwg �«icmpÂ awd i� pegappÂ awd �~pi¦icappÂ 
�ew�i¦i¿e, vevbe�� Àeighiwg chawge� ¦~ hi�iwg, ��~v~¦i~w, ~� 
di¿e��i¦Â ��ac¦ice� �h~«pd c~w�«p¦ v«wici�ap c~«w�ep awd vaÂ c~w¦ac¦ 
¦he Gewe�ap C~«w�ep «wde� ¦he P~picÂ ~w Mevbe� Acce�� ¦~ Legap 
Se�¿ice� bef~�e ac¦iwg.

A Quick Word on AI Note-Takers and the 
Wiretap Act

Owe ¦h�ead f�~v ¦he c«��ew¦ Àa¿e ~f AI-iw-¦he-À~�m�pace 
c~vvew¦a�Â de�e�¿e� a �e�a�a¦e flag f~� Ma��ach«�e¦¦�, beca«�e ~«� 
paÀ i� �¦�ic¦e� ¦haw v~�¦. A«¦~va¦ic ¦�aw�c�i�¦i~w awd w~¦e-¦ame� 
fea¦«�e� w~À b«ip¦ iw¦~ Teav�, Z~~v, O¦¦e�, awd �ivipa� �pa¦f~�v� 
�ec~�d awd ¦�aw�c�ibe c~w¿e��a¦i~w� bÂ defa«p¦. Iw Ma��ach«�e¦¦�, 
¦ha¦ ca�abipi¦Â �«w� �¦�aigh¦ iw¦~ ¦he Wi�e¦a� Ac¦, G.L. c. 272 § 99, ~we 
~f ¦he �¦�ic¦e�¦ iw ¦he c~«w¦�Â.
 
Legal Analysis
Uwpime ¦he vawÂ �¦a¦e� ¦ha¦ app~À �ec~�diwg Ài¦h ~we �a�¦Â’� c~w�ew¦, 
Ma��ach«�e¦¦� ��~hibi¦� ¦he �ec�e¦ �ec~�diwg ~f a c~w¿e��a¦i~w. 
Rec~�diwg �e�«i�e� ¦he ac¦«ap mw~Àpedge ~f app �a�¦ie�. 
C~vv~wÀeap¦h ¿. HÂde, 434 Ma��. 594 (2001). Aw AI ¦~~p ¦ha¦ �ipew¦pÂ 
j~iw� a vee¦iwg, aw iw¦e�wap-affai�� iw¦e�¿ieÀ, a di�ci�piwa�Â 
c~wfe�ewce, ~� a �e��~wwep di�c«��i~w awd ca�¦«�e� a«di~ caw c�ea¦e 
eÁac¦pÂ ¦he �ec�e¦ �ec~�diwg ¦he �¦a¦«¦e f~�bid�, awd a ¿i~pa¦i~w i� 
c�iviwap, w~¦ ve�epÂ ci¿ip.

Key Takeaways
•    T�ea¦ AI ¦�aw�c�i�¦i~w a� �ec~�diwg. If a ¦~~p ca�¦«�e� a«di~, ¦he 
app-�a�¦ie� �«pe a��pie�. Di�cp~�«�e a¦ ¦he �¦a�¦, Ài¦h a �eap chawce ¦~ 
~bjec¦, i� ¦he ba�epiwe.
•    Be e��eciappÂ ca�ef«p iw �ew�i¦i¿e �e¦¦iwg�. Iw¦e�¿ieÀ�, 
iw¦e��~ga¦i~w�, IA ��~ceediwg�, awd Ga��i¦Â ~� «wi~w �e¦¦iwg� a�e w~¦ 
�pace� f~� a defa«p¦-~w ¦�aw�c�i�¦i~w ¦~~p.
•    A«di¦ Â~«� �pa¦f~�v�. Defa«p¦ �e¦¦iwg� chawge Ài¦h �~f¦Àa�e 
«�da¦e�. De�a�¦vew¦� �h~«pd mw~À Àhich ¦~~p� a�e �ec~�diwg, Àhe�e 
¦he da¦a g~e�, awd Àh~ caw acce�� i¦.
(The �«pe� f~� �ec~�diwg �~pice ~ffice�� �e�f~�viwg ¦hei� d«¦ie� iw 
�«bpic a�e diffe�ew¦ awd ca��Â ¦hei� ~Àw Fi��¦ Avewdvew¦ divew�i~w. 
Thi� flag c~wce�w� iw¦e�wap vee¦iwg� awd iw¦e�¿ieÀ�, w~¦ ci¦iÉew 
�ec~�diwg ~f �~pice iw �«bpic.)

Re¦«�w ¦~ Tabpe ~f C~w¦ew¦�

https://www.masschiefs.org/legal-advisory


COPPER
"Chiefs of Police Pleasantly Enjoying Retirement"

Chief Michael R. Healy, Ret.

Twenty-six years ago this month the tall ships came to Boston, 
much like they are doing this year in celebration of our 
country’s 250th Birthday, for Sail Boston 2000.  At the time I 
was on the Executive Board representing Bristol County.  
During our Executive Board meeting in May, then MCOPA 
President Rick Marchese from Longmeadow, made notification 
that the Sail Boston 2000 committee had reached out to him 
looking for police chiefs who would like to be drivers for the 
Captains of the numerous tall ships while in port in Boston.  
The captains would need to be driven to various social 
gatherings, meetings at the State House and for occasional 
personal trips. The chiefs who volunteered would be provided 
new cars to drive which were donated by dealerships in the 
greater Boston area. There were 140 tall ships and sailing 
vessels from 35 different countries anticipated to be arriving 
in July for an eleven day maritime festival.  Chief Marchese 
asked the members of the executive committee if anyone was 
interested in being drivers.  Of course I volunteered as did 
several other chiefs.  Although over 140 ships would be in port, 
drivers were needed for captains of about twenty-five to thirty 
of the larger vessels representing various countries.  A benefit 
of being a driver was that you were able to attend many of the 
events scheduled for the captains including a presentation at 
the State House and on board cocktail receptions that several 
of the large wooden sailing vessels provided.  The new cars we 
were given to drive all had official, made at MCI Cedar 
Junction, Massachusetts registration plates that said, “Sail 
Boston” with the sail Boston logo. After the event the drivers 
were able to keep the vehicle registration plate from the car 
they were driving.  My plate, which I still have, is pictured 
below.  This massive international event began July 11th and 
continued to July 21 and included over 20 Class A sailing ships.  
The drivers were responsible to pick up the Captain or 
executive officers from the ship they were assigned and take 
them where ever they needed to go. The ship I was assigned to 
was the STS “Lord Nelson” a sailing training ship out of 
England.  The only time I needed to be in Boston at night was 
for the event at the State House other than that most trips for 
the Captain of the Lord Nelson were local tourist excursions 
or shopping trips for personal items of things for the ship.  
Because the Sail Boston 2000 was an eleven day event and I 
was going back and forth from Westport I shared the 
chauffeuring duties for the Lord Nelson with a good friend of 
mine Lt. Charlie Heaton of the MSP.  We altered days and the 

captain was good enough to provide us a schedule of his needs 
in advance. One of the highlights was a private cocktail 
reception held on board of the Lord Nelson the night before 
the tall ships departed Boston.  During the cocktail reception 
several young members of the Lord Nelson crew were walking 
around passing out appetizers and beverages.  Chief Marchese, 
myself and our wives were standing on the deck when one 
young lady sailor came up to us with a tray of appetizers.  She 
said, “Would you like a pølsehorn”? It turned out to be a small 
hot dot wrapped in phyllo dough. The young sailor was from 
Sweden and spoke with a very broken accent. My wife Penny 
thanked her and took one and said to the young girl that in 
America we call this appetizer a “Pig in a blanket”. The girl 
started to laugh and repeated, “pig in blanket”? to make sure 
she was saying it right. She then went to one of the other 
servers and told her the story of pigs in a blanket.  For the rest 
of the night she was asking everyone if they wanted pigs in 
blanket laughing the whole time.
 
Below are some pictures from July 2000 of my experiences 
participating in the Sail Boston 2000 event.  I was so glad to 
have the opportunity to become one of the drivers.  

If any of you COPPER chiefs who may have been drivers have 
any old pictures of this event I would love to share them in a 
future COPPER article.  In fact if you have any old MCOPA 
event photos I would greatly appreciate sharing them with me.  
Either scan and send or if you would rather send them via snail 
mail I will make sure I get them back to you after I scan them.  
How about something unique that happened during your 
career or an incident or case you feel was funny, unusual or 
something other chiefs can relate with to or get a laugh out of.   
We all have some stories that are a hit within our social 
groups.  Send them to me to share with the COPPER audience.



H~À ab~«¦ a c~«�pe ewpigh¦ewiwg �«vve� ¦hiwg� Â~« weed ¦~ 
mw~À ¦~ ewhawce Â~«� mw~Àpedge? Did Â~« mw~À c�icme¦� 
chawge ¦he ��eed ~f ¦hei� chi��iwg acc~�diwg ¦~ ¦ev�e�a¦«�e? 
PhÂ�ici�¦ Av~� E. D~pbea� i� mw~Àw f~� hi� À~�m ~w ea�pÂ 
¦epe�h~we� awd ~¦he� iw¿ew¦i~w�, b«¦ aw 1897 i��«e ~f The 
Ave�icaw Na¦«�api�¦ c~w¦aiwed a diffe�ew¦ ¦Â�e ~f �ciew¦ific 
c~w¦�ib«¦i~w: ¦he hÂ�~¦he�i� ¦ha¦ c�icme¦ chi��� a�e piwmed ¦~ 
ai� ¦ev�e�a¦«�e. D~pbea�’� ~b�e�¿a¦i~w� (pimepÂ ~f �w~ÀÂ ¦�ee 
c�icme¦�) ped hiv ¦~ ¦he~�iÉe ¦ha¦ ¦he f�e�«ewcÂ ~f ¦hei� chi��� 
iwc�ea�ed Ài¦h Àa�ve� Àea¦he�, awd �p~Àed a� ¦he 
¦he�v~ve¦e� fepp. S«�epÂ, ¦he �hew~vew~w c~«pd be «�ed ¦~ 
“ea�ipÂ c~v�«¦e ¦he ¦ev�e�a¦«�e Àhew ¦he w«vbe� ~f chi��� 
�e� viw«¦e i� mw~Àw,” D~pbea� À�~¦e. M~�¦ ew¦~v~p~gi�¦� 
w~À ag�ee ¦ha¦ hi� ¦he~�Â, capped D~pbea�’� LaÀ, i� ��e¦¦Â 
��~¦-~w, ¦hawm� ¦~ h~À iw�ec¦� �e��~wd ¦~ ew¿i�~wvew¦ap 
chawge�. A� c~pd-bp~~ded c�ea¦«�e�, c�icme¦� a�e «wabpe ¦~ 
�eg«pa¦e ¦hei� b~dÂ ¦ev�e�a¦«�e� iw¦e�wappÂ, �epÂiwg ~w ¦he 
�«w’� hea¦ ¦~ f«ep ¦hei� ve¦ab~pi�v� awd ��~¿ide ¦he ewe�gÂ 
¦heÂ weed. Wa�ve� ¦ev�e�a¦«�e� app~À ¦he �iÁ-pegged c�i¦¦e�� 
¦~ «�e v~�e ewe�gÂ, app~Àiwg v~�e ~f ¦he chevicap �eac¦i~w� 
iw ¦hei� b~die� ¦ha¦ ��~d«ce v«�cpe c~w¦�ac¦i~w� (awd ¦h«� 
chi���) ¦~ ~cc«�  Àhich Àe hea� iw ¦he f~�v ~f fa�¦e�-�aced 
�~wg�.  S~ ¦hi� �«vve� ~w a Àa�v wigh¦ Â~« caw ea�ipÂ ¦e�¦ 
D~pbea�’� LaÀ ~w ¦he weÁ¦ Àa�v, b«ÉÉiwg wigh¦. T«we iw ¦~ 
~we c�icme¦’� �~wg, c~«w¦ ¦he w«vbe� ~f chi��� Â~« hea� iw 15 
�ec~wd�, awd add 37 f~� aw a���~Áiva¦e f~�eca�¦ iw deg�ee� 
Fah�ewhei¦. (If va¦h i�w’¦ Â~«� �¦�~wg �«i¦, ¦he U.S. Na¦i~wap 
Wea¦he� Se�¿ice ha� a hawdÂ c�icme¦ chi�� c~w¿e�¦e� ¦ha¦ ap�~ 
��~¿ide� a Cep�i«� c~w¿e��i~w). The�e a�e �~ve pivi¦a¦i~w� ¦~ 
«�iwg a c�icme¦ ¦ev�e�a¦«�e ga«ge, h~Àe¿e�: M~�¦ c�icme¦� 
À~w’¦ �iwg Àhew ¦ev�� di� bep~À 55 deg�ee� ~� Àhew hea¦ 
�«�he� ¦he ¦he�v~ve¦e� �a�¦ 100. Awd Àhipe vawÂ c�icme¦� 
�e��~wd ¦~ ¦ev�e�a¦«�e �hif¦� ¦hi� ÀaÂ, w~¦ app chi�� a¦ ¦he 
�ave �a¦e. F~�¦«wa¦epÂ, ¦he �w~ÀÂ ¦�ee c�icme¦ i� Àide���ead 
¦h�~«gh~«¦ ¦he Uwi¦ed S¦a¦e� Àhe�e, �e�ha�� «w�«���i�iwgpÂ, 
i¦’� ap�~ mw~Àw a� ¦he ¦he�v~ve¦e� c�icme¦. If awÂ ~f Â~« ¦ame 
~w ¦hi� chappewge ¦~ ¦e�¦ ¦he acc«�acÂ ~f c�icme¦ ¦ev�e�a¦«�e 
ga«ge pe¦ ve mw~À Â~«� fiwdiwg�. 

Did Â~« mw~À v~��«i¦~e� ��efe� ce�¦aiw bp~~d ¦Â�e�?  
S«vve� veaw� v~��«i¦~e� awd if i¦ feep� pime ¦heÂ apÀaÂ� 
��ecificappÂ �eem Â~« ~«¦, Â~« vaÂ w~¦ be ivagiwiwg i¦. Whipe 
v~��«i¦~e� a�e d�aÀw ¦~ a �awge ~f �igwap� iwcp«diwg ¦he 
ca�b~w di~Áide Â~« eÁhape, b~dÂ hea¦, �Àea¦ c~v�~«wd� �«ch 
a� pac¦ic acid, �miw bac¦e�ia, awd e¿ew ¿i�«ap c«e� �«ch a� 
v~¿evew¦ awd da�me� cp~¦hiwg — �~ve �e�ea�ch �«gge�¦� 
bp~~d ¦Â�e vaÂ ap�~ �paÂ a �~pe iw h~À a¦¦�ac¦i¿e a �e��~w i� 
¦~ v~��«i¦~e�.
 
S~ve c~w¦�~pped eÁ�e�ivew¦� ha¿e f~«wd ¦ha¦ v~��«i¦~e� 
pawd ~w �e~�pe Ài¦h ¦Â�e O bp~~d ab~«¦ ¦Àice a� ~f¦ew a� 
¦h~�e Ài¦h ¦Â�e A, Ài¦h ��efe�ewce� f~� ¦Â�e B awd ¦Â�e AB 
¦Â�icappÂ fappiwg �~veÀhe�e iw-be¦Àeew. Re�ea�che�� ha¿e 
¦he~�iÉed ¦ha¦ ¦hi� �a¦¦e�w vaÂ be piwmed ¦~ �«b¦pe diffe�ewce� 
iw chevicap �igwap� ¦ied ¦~ bp~~d ¦Â�e aw¦igew� ¦ha¦ caw 

a��ea� iw �miw �ec�e¦i~w� awd iwfl«ewce b~dÂ ~d~�. B«¦ ¦he 
�e�ea�ch iw¦~ ¦hi� i� pivi¦ed, awd �ciew¦ific ~�iwi~w �evaiw� 
di¿ided ~w ¦he �igwificawce ~f ¦he �¦«die� ¦ha¦ ha¿e beew 
c~wd«c¦ed �~ fa�. The fiwdiwg� ~f ¦hi�, I’v �«�e c~�¦pÂ 
eÁ�e�ivew¦ awd �¦«dÂ, ha¿e w~¦hiwg ¦~ d~ Ài¦h ¦he fac¦ ¦Â�e O+ 
bp~~d i� ¦he v~�¦ c~vv~w awd vame� «� f~� 37% ¦~ 38% ~f ¦he 
�~�«pa¦i~w. 

La�¦pÂ f~� Â~«� �«vve� mw~Àpedge.  Did Â~« mw~À �~ve �paw¦� 
caw hea�?  Ppaw¦� vaÂ w~¦ ha¿e ea��, b«¦ ¦heÂ’�e abpe ¦~ de¦ec¦ 
�~«wd ¿ib�a¦i~w� iw ÀaÂ� ¦ha¦ À~«pd a�¦~wi�h v~�¦ ga�dewe��. 
Sciew¦ific �e�ea�ch ha� �e¿eaped �~ve �paw¦� �e�cei¿e awd 
�e��~wd ¦~ ac~«�¦ic �igwap� iw ¦hei� ew¿i�~wvew¦. TheÂ ¦hew 
«�e ¦h~�e ¿ib�a¦i~w� ¦~ vame c�«ciap deci�i~w� ab~«¦ defew�e, 
g�~À¦h, awd e¿ew �e��~d«c¦i~w. Iw 2019, bi~p~gi�¦ Lipach 
HadawÂ ~f Tep A¿i¿ Uwi¿e��i¦Â di�c~¿e�ed e¿ewiwg ��iv�~�e� 
caw �icm «� ¦he ��ecific f�e�«ewcie� ~f bee�’ Àiwg�. Wi¦hiw 
viw«¦e�, ¦he �paw¦� iwc�ea�e ¦hei� wec¦a�’� �«ga� c~wcew¦�a¦i~w, 
vamiwg ¦hev�ep¿e� v~�e a¦¦�ac¦i¿e ¦~ ¦he ¿i�i¦iwg �~ppiwa¦~��. 
HadawÂ �«�vi�ed ¦ha¦ ¦he fl~Àe�’� b~Àp-�ha�ed bp~��~v� ac¦ 
a� aw ea�pime �¦�«c¦«�e, hep�iwg ¦~ de¦ec¦ ¦he ¿ib�a¦i~w�.
 
Ne�ew¦he� �ajah, ¦he À~�pd’� pa�ge�¦ �i¦che� �paw¦, �ec�e¦e� a 
�Àee¦-�cew¦ed wec¦a� ¦~ p«�e ��eÂ iwcp«diwg �a¦�, f�~g�, awd 
iw�ec¦� iw¦~ i¦� acidic �i¦che� ¦�a��, Àhich ¦hew �p~ÀpÂ dige�¦ 
¦he «wf~�¦«wa¦e c�ea¦«�e�. Awd iw 2014, �e�ea�che�� a¦ ¦he 
Uwi¿e��i¦Â ~f Mi��~«�i f~«wd ¦ha¦ Àhew a ca¦e��ippa� cheÀ� ~w 
¦he pea¿e� ~f a �paw¦, i¦ c�ea¦e� di�¦iwc¦i¿e ¿ib�a¦i~w� ¦ha¦ ¦�a¿ep 
¦h�~«gh ¦he �paw¦’� ¦i��«e�. S~ve �paw¦� caw de¦ec¦ ¦h~�e ¿e�Â 
��ecific ¿ib�a¦i~w� awd �e�cei¿e ¦hev a� a ¦h�ea¦; ¦heÂ ¦hew 
ewgage ¦hei� chevicap defew�e�, ��~d«ciwg c~v�~«wd� ¦ha¦ 
vame ¦hei� pea¿e� pe�� �apa¦abpe ¦~ ¦he v«wchiwg iw�ec¦�.  
Re�ea�che�� �efe� ¦~ ¦hi� a� “hea�iwg” beca«�e ¦he �paw¦� a�ew’¦ 
j«�¦ �eac¦iwg ¦~ beiwg ¦~«ched ~� �hamew ¦heÂ’�e “pi�¦ewiwg” f~� 
¦he «wi�«e “�~«wd�” (¿ib�a¦i~wap �hÂ¦hv�) ~f ¦he ��ecific iw�«¦ 
(�«ch a� a ��eda¦~� cheÀiwg). Reva�mabpÂ, ¦he �¦«dÂ �h~Àed 
�paw¦� caw di�¦iwg«i�h be¦Àeew diffe�ew¦ ¿ib�a¦i~w�, Àhe¦he� 
i¦’� a v«wchiwg iw�ec¦ ~� aw~¦he� vechawicap di�¦«�bawce �«ch 
a� ¦he Àiwd ~� �aiwd�~�� ac¦i¿a¦iwg ¦hei� defew�e� ~wpÂ Àhew 
gew«iwepÂ ¦h�ea¦ewed. F«�¦he� �¦«die� ha¿e �h~Àw �paw¦� caw 
e¿ew «�e �~«wd ¦~ wa¿iga¦e ¦hei� ew¿i�~wvew¦. Iw 2014, 
�e�ea�che�� di�c~¿e�ed ¦ha¦ �paw¦ �~~¦� a�e ca�abpe ~f p~ca¦iwg 
Àa¦e� �~«�ce� bÂ �ew�iwg ¦he ¿ib�a¦i~w� gewe�a¦ed bÂ v~¿iwg 
Àa¦e� f«�¦he� e¿idewce ¦ha¦ �paw¦� caw �ew�e v~�e ¦haw Àe 
gi¿e ¦hev c�edi¦ f~�.  
 
S~ ¦hi� �«vve� if Â~« ha¿e �~ve f�ee ¦ive a¦ wigh¦ �i¦ ~«¦ bacm 
awd capc«pa¦e ¦he ¦ev�e�a¦«�e a� Â~« pi�¦ew ¦~ ¦he vep~dÂ ~f 
¦he c�icme¦� chi��iwg.  O� d«�iwg ¦he daÂ eÁ�p~�e Â~«� ga�dew 
awd ¦�Â ¦~ idew¦ifÂ Àhich �paw¦� a�e pi�¦ewiwg ¦~ wa¦«�e p~~miwg 
f~� f~~d ~� ¦~ ��~¿ide wec¦a�. Iw ei¦he� ca�e if Â~«� bp~~d ¦Â�e 
i� O Â~« vaÂ Àaw¦ ¦~ �a�� ~w ¦he�e eÁ�e�ivew¦� ~� c~¿e� 
Â~«��epf iw cp~¦hiwg awd b«g �e�eppew¦.  Wh~ ac¦«appÂ c�aÀp� 
a�~«wd p~~miwg ¦~ �ee if �paw¦� pi�¦ew f~� Àa¦e� ~� if �~ve �paw¦� 
��efe� ¦~ feed ce�¦aiw b«g� v~�e wec¦a�?  H~À vawÂ �e~�pe 



ha¿e ¦he ¦ive ~� weed ¦~ c~v�a�e c�icme¦ chi��� ¦~ 
¦ev�e�a¦«�e ~� ¦he weed ¦~ Àa¦ch Àh~ ge¦� bi¦¦ew bÂ 
v~��«i¦~e� v~�e?  Wha¦ a Àa�¦e ~f v~weÂ. Iw�¦ead gi¿e i¦ ¦~ 
¦he JivvÂ F«wd.

Thoughts for the day

Y~« we¿e� f~�ge¦ ¦he �e��~w Àh~ cave ¦~ Â~« Ài¦h a ¦~�ch iw 
¦he da�m.

The fac¦ ¦ha¦ jeppÂfi�h ha¿e �«�¿i¿ed f~� vippi~w� ~f Âea�� 
de��i¦e w~¦ ha¿iwg a b�aiw i� g�ea¦ weÀ� f~� a p~¦ ~f �e~�pe ~w 
Faceb~~m.

Pe~�pe d~ w~¦ decide ¦hei� f«¦«�e�; ¦heÂ decide ¦hei� habi¦�, 
awd ¦hei� habi¦� decide ¦hei� f«¦«�e. 

Words of Wisdom

D~w’¦ pe¦ Â~«� ea�� hea� Àha¦ Â~«� eÂe� didw’¦ �ee, awd d~w’¦ pe¦ 
Â~«� v~«¦h �aÂ Àha¦ Â~«� hea�¦ d~e�w’¦ feep.

Ppea�e d~w’¦ e¿e� ¦�ade Â~«� a«¦hew¦ici¦Â f~� a���~¿ap.  Le¦ 
�e~�pe di�pime Â~«.

Owe ~f ¦he v~�¦ eÁ�ew�i¿e ¦hiwg� Â~« c~«pd e¿e� d~ i� �aÂ 
a¦¦ew¦i~w ¦~ ¦he À�~wg �e~�pe. – Ed MÂpe¦¦

Mystery Trivia

J«we’� ¦�i¿ia �«e�¦i~w Àa� �epf-�e�¿iwg.  I �ecei¿ed ¦À~ i¦ev� a¦ 
¦he ¦�ade �h~À ¦ha¦ I had w~ idea Àha¦ ¦heÂ Àe�e.  A��a�ew¦pÂ I 
Àa�w’¦ ap~we.  The �e��~w�e� I �ecei¿ed Àe�e p~À. OwpÂ ¦Àep¿e 
chief� �e��~wded.  F~� ~we �ea�~w w~¦ a p~¦ ~f COPPER chief� 
a¦¦ewded ¦he �h~À awd vÂ g«e�� i� ¦he ac¦i¿e chief� didw’¦ 
mw~À ei¦he�.  The fi��¦ chief ¦~ �e��~wd idew¦ifÂiwg a¦ pea�¦ ~we 
i¦ev Àa� Chief Da¿id SedgÀicm idew¦ifÂiwg ¦he �ec~wd i¦ev a� 
a �vapp g«w cpeawiwg ¦~~p.  O¦he� chief� idew¦ified ¦he fi��¦ i¦ev 
a� a ¦i�e ¦�ead vea�«�e� b«¦ Àe�e w~¦ fi��¦.  N~ ~we c~«pd 
idew¦ifÂ b~¦h.  C~wg�a¦«pa¦i~w� Chief SedgÀicm ~w Àiwwiwg f~� 
¦he v~w¦h ~f J«we.

This month’s trivia question

We ha¿e app À�i¦¦ew �e�~�¦� ¦h�~«gh~«¦ ~«� ca�ee��. Thew a� 
Àe ad¿awced iw �awm Àe Àe�e �e��~w�ibpe f~� �e¿ieÀiwg awd 
��~~fiwg �«b~�diwa¦e� �e�~�¦� f~� acc«�acÂ, pawg«age awd 
��eppiwg.  The �«e�¦i~w f~� ¦he J«pÂ/A«g«�¦ ¦�i¿ia i�, Àha¦ À~�d 
i� apÀaÂ� ��epped iwc~��ec¦pÂ iw ¦he �e�~�¦� Â~«� ~ffice�� ha¿e 
À�i¦¦ew?

If Â~« a�e ¦he fi��¦ ¦~ aw�Àe� ¦he v~w¦hpÂ ¦�i¿ia �«e�¦i~w Â~« 
Àipp �ecei¿e a ��iÉe.  Tha¦ ��iÉe Àipp be a v~w~g�aved MCOPA 
i¦ev ¦ha¦’� iw �¦~cm a¦ ¦he ~ffice.  Y~« Àiw awd ¦he ��iÉe Àipp be 
vaiped ¦~ Â~«. If Â~« ¦hiwm Â~« ha¿e ¦he c~��ec¦ aw�Àe� �ewd i¦ 
 ¦~ ve a¦ ¦~�c~�À�d1@gvaip.c~v.  Che�Âp Àipp vame �«�e Â~« 
a�e �eÀa�ded.

Just think of life as fun   

We’pp be f�iewd� «w¦ip Àe’�e ~pd awd �ewipe, ¦hew Àe’pp be weÀ 
f�iewd�.

Kid� ¦he�e daÂ� a�e ��e¦¦Â �~f¦.  I’v ��e¦¦Â �«�e I died ~wce 
Àhew I Àa� eigh¦ awd vÂ v~v vade ve Àapm i¦ ~ff.

Kid� ¦~daÂ d~w’¦ mw~À ¦he fea� ~f pea¦he� �a�idpÂ beiwg 
�ev~¿ed ¦h�~«gh �aw¦ bep¦ p~~��.

JivvÂ F«wd 

The g~~d weÀ� i� fi¿e v~�e vevbe�� j~iwed ~«� Teav P~pice 
Chief� Àapm ¦eav.  Tha¦ b�iwg� «� ¦~ a ¦~¦ap ~f 57 �igwed «� ¦~ 
Àapm awd �«��~�¦ ¦hei� fepp~À chief�. The bad weÀ� i� ¦he�e’� 
cp~�e ¦~ 300 vevbe�� ~f ¦he MCOPA Àh~ c~«pd ca�e pe�� 
ab~«¦ ~«� a��~cia¦i~w’� �pedge ¦~ ¦he JivvÂ F«wd ~� j«�¦ �ef«�e 
¦~ vame a c~vvi¦vew¦.  A� I vew¦i~wed pa�¦ v~w¦h ¦À~ �e~�pe 
Àh~ d~wa¦e ¦~ ve e¿e�Â Âea� a�med ÀhÂ ¦hei� chief Àa� w~¦ 
pi�¦ed ~w ~«� JivvÂ F«wd �age. Wepp, agaiw ¦hi� Àeem I Àa� 
ea¦iwg diwwe� a¦ ~«� Âach¦ cp«b he�e ~w ¦he Ca�e Ài¦h vÂ Àife 
awd ¦h�ee ~¦he� c~«�pe�.  Owe c~«�pe, Àh~ apÀaÂ� �ewd iw 
v~weÂ f~� vÂ Àapm, a�med ¦he �ave �«e�¦i~w.  The h«�bawd 
vew¦i~wed a ��e¿i~«� chief he awd I b~¦h mweÀ awd �aid he 
«�ed ¦~ �ewd hiv a checm e¿e�Â Âea�.  He Àew¦ ~w ¦~ �aÂ ¦hei� 
weÀ chief ha� we¿e� a�med f~� �«��~�¦ awd Àhew he p~~med a¦ 
~«� JivvÂ F«wd �age ¦~ �ee h~À I Àa� d~iwg  ¦~ �each vÂ g~ap 
hi� weÀ chief Àa�w’¦ e¿ew pi�¦ed a� a Àapme�. Agaiw vÂ �e��~w�e 
Àa� g~ a�m Â~«� chief.  I did ¦epp hiv Ài¦h ~¿e� 300 vevbe�� 
pe�� ¦haw 1/3 �a�¦ici�a¦e. Tha¦ i� a �ad ¦�«¦h.
 
Thi�¦Â Âea�� ag~ Àhew ¦he COPPER chief� Àe�e a pi¦¦pe Â~«wge� 
awd c~«pd �«w Àe hepd ~«� 12¦h R«w f~� JivvÂ. N~À Àe Àapm. 
Tha¦ Âea� Àe Àe�e f~�¦«wa¦e ¦~ ha¿e McD~wapd’� ��~w�~� «�.  
TheÂ ��~¿ided ha¦� Ài¦h ~«� weÀ p~g~ “The R~be�¦ M~�¦epp 
12¦h R«w f~� JivvÂ” iw h~w~� ~f Chief B~b M~�¦epp f�~v PaÁ¦~w 
Àh~ Àa� �h~¦ ¦~ dea¦h ¦À~ Âea�� ea�pie�. McD~wapd’� f~� ¦he 
v~w¦h ~f Se�¦evbe� iw 1996 ap�~ had ¦he �a�e� �paceva¦’� 
¦heÂ �pace ~w �e�¿iwg ¦�aÂ� iw app Ma��ach«�e¦¦� �e�¦a«�aw¦� 
��iw¦ed Ài¦h ~«� p~g~ awd ¦he pi�¦ ~f app ¦he Ma��ach«�e¦¦� 
�~pice chief� Àh~ �a�¦ici�a¦ed iw ¦he R«w f~� JivvÂ.
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Quote of the Day 

"Excellence is not a singular act, it's a habit." Aristotle  .
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Legi¬}a´iÌe
U¥da´e¬

A� Àe ew¦e� ¦he fiwap Àeem� ~f ¦he f~�vap pegi�pa¦i¿e �e��i~w, ac¦i¿i¦Â 
a¦ ¦he S¦a¦e H~«�e i� �icmiwg «� �«icmpÂ. Uwde� ¦he Ma��ach«�e¦¦� 
C~w�¦i¦«¦i~w, f~�vap �e��i~w� c~wcp«de ~w J«pÂ 31, vamiwg ¦he weÁ¦ 
feÀ Àeem� ¦he v~�¦ iv�~�¦aw¦ �e�i~d ~f ¦he pegi�pa¦i¿e Âea�. D«�iwg 
¦hi� ¦ive, MCOPA c~w¦iw«e� ¦~ À~�m cp~�epÂ Ài¦h pegi�pa¦i¿e peade��, 
c~vvi¦¦ee �¦aff, awd ~«� ad¿~cacÂ ¦eav ¦~ ad¿awce ¦he 
A��~cia¦i~w'� �«bpic �afe¦Â ��i~�i¦ie� bef~�e ¦he Legi�pa¦«�e 
adj~«�w�.
 
FY27 Budget Includes Training Reduction, but Protects Jail 
Diversion Funding
 
The FY27 C~wfe�ewce C~vvi¦¦ee b«dge¦ ha� beew �epea�ed awd i� 
eÁ�ec¦ed ¦~ be a���~¿ed bÂ b~¦h ¦he H~«�e awd Sewa¦e bef~�e 
beiwg �ew¦ ¦~ G~¿e�w~� HeapeÂ f~� he� �igwa¦«�e.
 
Whipe ¦he b«dge¦ vaiw¦aiw� f«wdiwg f~� ¦he M«wici�ap P~pice 
T�aiwiwg C~vvi¦¦ee, i¦ iwcp«de� a �igwificaw¦ �ed«c¦i~w iw f«wdiwg 
f~� ¿e¦e�aw, �e�e�¿e, awd iw-�e�¿ice �~pice ¦�aiwiwg.
 
Municipal Police Training Committee (Line Item 8200-0200)
•    FY27: $18,895,529
•    FY26: $21,412,003
•
Thi� �e��e�ew¦� a���~Áiva¦epÂ a $2.5 million decrease iw f«wdiwg 
f~� ¿e¦e�aw, �e�e�¿e, awd iw-�e�¿ice ¦�aiwiwg ��~g�av�. MCOPA Àipp 
c~w¦iw«e À~�miwg Ài¦h pegi�pa¦i¿e peade�� awd ¦he M«wici�ap P~pice 
T�aiwiwg C~vvi¦¦ee ¦~ be¦¦e� «wde��¦awd h~À ¦he�e �ed«c¦i~w� 
vaÂ affec¦ ¦�aiwiwg ~��~�¦«wi¦ie� f~� de�a�¦vew¦� ac�~�� ¦he 
C~vv~wÀeap¦h.
 
The�e Àa� ap�~ �~�i¦i¿e weÀ� iw ¦he fiwap b«dge¦. The C~wfe�ewce 
C~vvi¦¦ee iwcp«ded a dedica¦ed $19 million ea�va�m f~� Jaip 
Di¿e��i~w ��~g�av� Ài¦hiw ¦he De�a�¦vew¦ ~f Mew¦ap Heap¦h'� Ad«p¦ 
Mew¦ap Heap¦h awd S«��~�¦ Se�¿ice� acc~«w¦. Thi� iw¿e�¦vew¦ 
�ec~gwiÉe� ¦he ¦�evewd~«� ¿ap«e ~f c~-�e��~w�e awd jaip di¿e��i~w 
iwi¦ia¦i¿e� ¦ha¦ hep� c~wwec¦ iwdi¿id«ap� eÁ�e�iewciwg beha¿i~�ap 
heap¦h c�i�e� Ài¦h a���~��ia¦e ca�e Àhipe �ed«ciwg «wwece��a�Â 
iw¿~p¿evew¦ iw ¦he c�iviwap j«�¦ice �Â�¦ev.
 
Legislative Priorities: The Finish Line Is in Sight
Se¿e�ap ~f MCOPA'� pegi�pa¦i¿e ��i~�i¦ie� �evaiw ac¦i¿e a� paÀvame�� 
À~�m ¦~Àa�d ¦he J«pÂ 31 deadpiwe. Whipe ¦ive i� �h~�¦, iv�~�¦aw¦ 
pegi�pa¦i~w caw v~¿e �«icmpÂ d«�iwg ¦he fiwap daÂ� ~f f~�vap �e��i~w.

Re¦«�w ¦~ Tabpe ~f C~w¦ew¦�

Legislative Update – July 2026
Current Status of MCOPA Priority Legislation
 
•    Support for Reconvening and Maintaining the Special OUI 
Commission (S.1737): Pewdiwg bef~�e Sewa¦e WaÂ� & Meaw�

•    Adding Campus Police Officers to the HEART Bill (S.1895): 
Pewdiwg bef~�e Sewa¦e WaÂ� & Meaw�

•    Including Higher Education Campus Police Officers in Group 4 
Retirement (S.1920): Pewdiwg bef~�e Sewa¦e WaÂ� & Meaw�

•    Eliminating Caps on Post-Retirement Earnings (H.2796): 
Pewdiwg bef~�e H~«�e WaÂ� & Meaw�

•    Law Enforcement Councils and Tort Claims Act Inclusion 
(S.1199): Sew¦ ¦~ S¦«dÂ

•    HALO Act (25-Foot Buffer Zone) (HD465): Sew¦ ¦~ S¦«dÂ

•    Blue Star Families (S.2903): Pa��ed bÂ b~¦h ¦he H~«�e awd 
Sewa¦e awd aÀai¦iwg fiwap ewac¦vew¦

•    Blue Envelope Law: Sigwed iw¦~ paÀ bÂ G~¿e�w~� HeapeÂ

How You Can Help
 
A� ¦he �e��i~w d�aÀ� ¦~ a cp~�e, Â~«� ¿~ice c~w¦iw«e� ¦~ vame a 
diffe�ewce. We ewc~«�age vevbe��, �a�¦ic«pa�pÂ ~«� cav�«� �~pice 
chief�, ¦~ c~w¦iw«e �eachiwg ~«¦ ¦~ ¦hei� pegi�pa¦~�� iw �«��~�¦ ~f 
iwcp«diwg highe� ed«ca¦i~w cav�«� �~pice ~ffice�� iw ¦he HEART Bipp 
awd G�~«� 4 Re¦i�evew¦. Legi�pa¦~�� c~w�i�¦ew¦pÂ ¦epp «� ¦ha¦ 
hea�iwg di�ec¦pÂ f�~v �~pice chief� iw ¦hei� di�¦�ic¦� hep�� �ha�e 
¦hei� «wde��¦awdiwg ~f ¦he �eap-À~�pd iv�ac¦ ¦he�e ��~�~�ap� ha¿e 
~w �ec�«i¦vew¦, �e¦ew¦i~w, awd �«bpic �afe¦Â.
 
MCOPA Àipp �evaiw ac¦i¿epÂ ewgaged ¦h�~«gh~«¦ ¦he �evaiwde� ~f 
¦he pegi�pa¦i¿e �e��i~w awd Àipp c~w¦iw«e ad¿~ca¦iwg f~� �~picie� ¦ha¦ 
�¦�ewg¦hew paÀ ewf~�cevew¦, iv��~¿e �«bpic �afe¦Â, awd �«��~�¦ 
¦he dedica¦ed ��~fe��i~wap� �e�¿iwg c~vv«wi¦ie� ac�~�� ¦he 
C~vv~wÀeap¦h. We Àipp mee� vevbe�� iwf~�ved a� ¦he�e 
iv�~�¦aw¦ bipp� ad¿awce d«�iwg ¦he fiwap daÂ� ~f f~�vap �e��i~w.





The NeÍ MCOPA 
M�bi}e A¥¥

S´aÓ I�f�¨�ed
S´aÓ C���ec´ed



https://security.imprivata.com/cjis-6.0-compliance-made-practical.html?utm_source=macop&utm_medium=displayads&utm_campaign=macopdisplay&utm_id=701wp00000t6aahyav&utm_content=whitepaper


Return to Table of Contents

Return to Table of Contents

*** Mark Your Calendars ***

 Command with Purpose:
Shaping the Future of Policing

 
Annual Training Conference

(September 15-17, 2026)
Four Points by Sheraton - Norwood

Online Conference and Overnight Registrations to open soon!
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Walk for a Cause: Join Team Police Chiefs 
Registration is OPEN!

 We a�e eÁci¦ed ¦~ �ha�e ¦ha¦ �egi�¦�a¦i~w i� w~À ~�ew f~� ¦he 2026 JivvÂ 
F«wd Wapm f~� Dawa-Fa�be�! J~iw Teav P~pice Chief� ~w Oc¦~be� 4 a� Àe 
¦ame �¦e�� ¦~ge¦he� agaiw�¦ cawce�. 
 
Thi� Âea�, Àe ha¿e a g~ap ¦~ �ai�e $130,000 f~� Dawa-Fa�be� awd ¦he JivvÂ 
F«wd awd h~�e Â~« Àipp j~iw «� iw ¦hi� eff~�¦. Regi�¦e� he�e awd «�e c~de 
CHIEF ¦~ �a¿e v~weÂ ~w ¦he �egi�¦�a¦i~w fee. 
 App Chief� Àipp ap�~ be �ecei¿iwg JivvÂ F«wd c~ppec¦i~w cawi�¦e�� iw ¦he 
c~viwg daÂ� – ¦he�e a�e a g�ea¦ f«wd�ai�iwg ¿ehicpe ¦~ �«¦ iw Â~«� 
c~vv«wi¦ie� awd hep� �ai�e v~weÂ f~� ¦he ca«�e.
 
Ppea�e d~w’¦ he�i¦a¦e ¦~ �each ~«¦ ¦~ «�, ~� Je�� Abb~¦¦ Ài¦h ¦he JivvÂ 
F«wd, if Â~« ha¿e awÂ �«e�¦i~w�. 
 
Chief Jeff�eÂ L~«�ie & Chief La��Â Ba��e¦¦
Teav Ca�¦aiw�, Teav P~pice Chief�, JivvÂ F«wd Wapm

Click Here to Join Team Police Chiefs

Monday, July 27, 2026
Annual Golf Tournament

  Pleasant Valley Country Club, Sutton, MA

Only 6 Foursomes Remaining
The Massachusetts Chiefs of Police Association is proud to host our 2026 

Annual Ralph Lepore Jimmy Fund Golf Tournament at Pleasant Valley Country 
Club. A great day ahead to support Dana-Farber Cancer Institute and honor 

the legacy of Chief Ralph Lepore.

 Checm ~«� Àeb�i¦e f~� �egi�¦�a¦i~w de¦aip�!

Don't forget to check-out our NEW 
website!

https://danafarber.jimmyfund.org/site/TR?team_id=34722&fr_id=2560&pg=team


The use of profanity when dealing with the public.
I'v �«�e vawÂ ¦ive� Â~«'¿e hea�d ~¦he� ~ffice�� ~w ¦he j~b, ~� 
vaÂbe e¿ew Â~«��epf, vame a c~vvew¦ pime “~h ¦hi� �~w ~f a 
bi¦ch” ~� À~��e iw �e��~w�e ¦~ beiwg �~ «��e¦ bÂ ¦he ÀaÂ ¦he 
�e��~w i� ¦�ea¦iwg Â~«. Gi¿ew ¦he ÀaÂ �e~�pe ��eam iw ~«� 
c«p¦«�e w~ÀadaÂ�, iwcp«diwg a p~¦ ~f Â~«wg �e~�pe, i¦ i� ea�Â 
f~� ¦he ~ffice� ¦~ ge¦ «��e¦ f~� awÂ w«vbe� ~f �ea�~w� awd 
“fi�ed «�” iw �i¦«a¦i~w� awd «�e c~vvew¦� ¦ha¦ a�e c~w�ide�ed 
��~fawi¦Â. 
 
Iw vÂ eÁ�e�iewce iw deapiwg Ài¦h ~ffice��, ¦heÂ a�e ~b¿i~«�pÂ 
a¦¦ev�¦iwg ¦~ d~ a ¦~«gh j~b awd caw �pi� a¦ ¦ive� awd «�e 
��~fawi¦Â.  

Leo F. Polizoti, Ph.D
Police Consulting Psychologist

I �ecew¦pÂ �ead aw a�¦icpe ¦ha¦ ba�icappÂ �¦a¦e� if i¦'� �e�~�¦ed ¦ha¦ a 
�~pice ~ffice� «�ed ��~fawi¦Â iw ¦he �e�f~�vawce ~f ¦hei� d«¦ie� awd 
¦ha¦ i¦ i� vew¦i~wed iw a c~«�¦�~~v �i¦«a¦i~w, ¦he a��e�¦ caw be 
¦h�~Àw ~«¦. Thi� i� weÀ� ¦~ ve awd vaÂbe w~¦ ¦~ Â~« b«¦ j«�¦ iw 
ca�e I ¦h~«gh¦ I À~«pd �«¦ ¦hi� iwf~ iw ¦he a�¦icpe.
 
N~À Àe app «wde��¦awd ¦ha¦ «�iwg ��~fawi¦Â �¦a¦evew¦� a�e 
��~babpÂ w~¦ ¦he be�¦ ¦hiwg ¦~ d~ Àhew Â~«'�e vamiwg aw a��e�¦. 
B«¦, iw �~ve �i¦«a¦i~w�, Àhew ¦he �e��~w i� �eappÂ gi¿iwg Â~« a ha�d 
¦ive awd Â~« �pi� ~«¦ Ài¦h a ��~fawi¦Â ab~«¦ ¦he ��~ce�� awd ~� a¦ 
¦he �e��~w ¦hev�ep¿e�, i¦'� diffic«p¦ ¦~ vaiw¦aiw c~v�~�«�e.



NeÍ E�g}a�d S´a´e P�}ice 
I�f�¨�a´i�� Ne´Í�¨z

Digital Evidence Focus: Going Back 
to the Video Source

BÂ Michaep B�e¦~w, Sewi~� Digi¦ap F~�ew�ic AwapÂ�¦, LEVA-Ce�¦ified Vide~ F~�ew�ic 
Techwiciaw �iwce 2008

Ex. 1 Ca�¦i~w: A ¿ide~ �ha�ed ¿ia SMS caw p~�e c�i¦icap iwf~�va¦i~w iw 
¦�aw�vi��i~w.

Example 2.
Digi¦ap Vide~ Rec~�de�� (DVR�) awd Ne¦À~�m Vide~ Rec~�de�� 
(NVR�) a�e ��e�ew¦ iw v~�¦ b«�iwe��e� awd vawÂ h~ve�. 
Uwde��¦awdabpÂ, ¦he�e a�e ¦ive� Àhew ¦he ~wpÂ ÀaÂ ¦~ c~ppec¦ a 
¿ide~ iw a h«��Â i� bÂ �ec~�diwg a c~v�«¦e� �c�eew Ài¦h a cepp�h~we; 
«wf~�¦«wa¦epÂ, ¦ha¦ i� ¦he À~��¦ �~��ibpe ÀaÂ ¦~ ~b¦aiw a c~�Â ~f 
digi¦ap e¿idewce. The v~wi¦~� �c�eew iw¦�~d«ce� “w~i�e” mw~Àw a� 
“¦he �c�eew d~~� effec¦.” The cepp�h~we-h~pde�’� hawd� vaÂ be 
�hamÂ, awd ¦he cepp�h~we-h~pde� ¦�ie� ¦~ be hep�f«p bÂ É~~viwg iw ~w 
¦he ivage, b«¦ ¦hi� ~wpÂ av�pifie� ¦he ��~bpev�. D~Àwp~adiwg ¦he 
¿ide~ di�ec¦pÂ f�~v a DVR ¦~ a fla�h d�i¿e �h~«pd be ¦he �e�fec¦ 
�~p«¦i~w, b«¦ i¦ i�w'¦ apÀaÂ�. De�ewdiwg ~w ¦he vame awd v~dep ~f 
¦he DVR, Â~« vigh¦ be ��e�ew¦ed Ài¦h v«p¦i�pe eÁ�~�¦ f~�va¦�, awd 
¦heÂ a�e w~¦ app c�ea¦ed e�«ap.
 
 Uwi¿e��ap awd S¦awda�d f~�va¦�, �«ch a� MP4, AVI, ~� Q«icmTive, 
a�e ¦Â�icappÂ c~�ie� ~f ¦he wa¦i¿e ¿ide~ ¦ha¦ ha¿e beew �e-ewc~ded 
iw¦~ a v~�e c~v�a¦ibpe f~�va¦ f~� ea�Â �paÂbacm Ài¦h~«¦ �e�«i�iwg 
a ¦hi�d-�a�¦Â ¿ide~ �paÂe�. Thi� ¿ide~ ivagiwg vaÂ be ~f p~Àe� 
�«api¦Â iw �~ve ca�e�. If Â~« a�e e¿e� «w�«�e, ¦�Â ¦~ c~ppec¦ i¦ iw each 
f~�va¦. A �mipped Vide~ F~�ew�ic AwapÂ�¦ Àipp idew¦ifÂ ¦he highe�¦-
�«api¦Â ¿ide~ ~f ¦he iwcidew¦ ¦~ À~�m Ài¦h. S~ve f~�va¦� a�e DAV, 
.H264, .264, ~� awÂ w«vbe� ~f ¿ewd~�-��~��ie¦a�Â f~�va¦� iwcp«diwg 
.EXE. The�e a�e «�«appÂ ¦he highe�¦ �«api¦Â, b«¦ addi¦i~wap i��«e� 
vaÂ a�i�e Àhew �paÂiwg ¦hev bacm ~� À~�miwg Ài¦h ¦hev.

G~~d-�«api¦Â ¿ide~ caw be ¦he meÂ�¦~we ~f aw iw¿e�¦iga¦i~w, awd a 
�iv�pe vi�¦ame d«�iwg c~ppec¦i~w caw �e¿e�epÂ deg�ade i¦� �«api¦Â, 
�~ve¦ive� Ài¦h~«¦ ~ffice�� w~¦iciwg i¦ iw ¦he v~vew¦. NESPIN’� 
Digi¦ap F~�ew�ic� Uwi¦ ha� beew cpa�ifÂiwg digi¦ap ¿ide~ f~� v~�e 
¦haw ¦À~ decade�, awd Àe ha¿e �eew �e�«e�¦� iw¿~p¿iwg wea�pÂ e¿e�Â 
¿ide~ �~«�ce ¦Â�e.
 
Owe ~f ¦he v~�¦ f�e�«ew¦ i��«e� Àe ewc~«w¦e� i� ~ffice�� �ec~�diwg 
a ¿ide~ �paÂiwg ~w ¦hei� c~v�«¦e� v~wi¦~�. Rec~�diwg a c~v�«¦e� 
�c�eew �eappÂ pivi¦� ¦he Digi¦ap F~�ew�ic� AwapÂ�¦'� abipi¦Â ¦~ cpa�ifÂ 
¦he ¿ide~; a d~Àwp~aded c~�Â ~f ¦he �~«�ce ¿ide~ i� apÀaÂ� 
��efe��ed. Wha¦ d~e� i¦ �eappÂ veaw ¦~ ge¦ a c~�Â f�~v ¦he �~«�ce, 
awd i� e¿e�Â c~�Â ¦echwicappÂ f�~v ¦he �~«�ce? The bigge� ��~bpev 
i� ¦ha¦ iw¿e�¦iga¦~�� vaÂ «wmw~ÀiwgpÂ c~ppec¦ a p~Àe�-�«api¦Â 
¿e��i~w ~f a ¿ide~. I¦ À~«pd be c«vbe��~ve ¦~ c~¿e� e¿e�Â �~��ibpe 
i��«e he�e, b«¦ Àe ha¿e highpigh¦ed �~ve c~vv~w ~we� iw ¦hi� 
a�¦icpe, Àhich Àe h~�e Àipp ewc~«�age a cp~�e� p~~m a¦ iv�~�¦aw¦ 
ca�e�.
 
Example 1.
Sewdiwg vedia ¿ia ¦eÁ¦ ve��age (SMS) i� a cpa��ic ��~bpev: a 
Ài¦we�� ha� a g~~d ¿ide~ ~f aw iwcidew¦ awd �ewd� i¦ ¦~ ¦he 
iw¿e�¦iga¦~� ¿ia SMS. The iw¿e�¦iga¦~� �ecei¿iwg ¦he ¿ide~ vaÂ ha¿e 
w~ idea ¦ha¦ ¦he �«api¦Â Àa� d�ava¦icappÂ �ed«ced bÂ ¦he cepp 
ca��ie�'� c~v��e��i~w ~f ¦he ¿ide~. Thi� ��~bpev «�«appÂ ~cc«�� 
Àhew vedia i� �ew¦ f�~v aw Awd�~id de¿ice ¦~ aw iPh~we, ~� ¿ice 
¿e��a. 
 
T~ dev~w�¦�a¦e ¦hi� effec¦, a fi¿e-�ec~wd ¿ide~ ~f a �p~À-v~¿iwg 
¦�aiw ca� Àa� �ec~�ded Ài¦h aw Awd�~id �h~we, Ài¦h ¦he �~«�ce 
¿ide~ a¦ 1920 Á 1080 �iÁep� (ap�~ mw~Àw a� 1080�). I¦ Àa� ¦hew �ew¦ 
¿ia SMS ¦~ aw A��pe iPh~we, awd ¦he ¿ide~ �ecei¿ed p~~med g~~d ¦~ 
¦he paÂ�e��~w, b«¦ i¦ Àa� 1280 Á 720 (ap�~ mw~Àw a� 720�). The �e�«p¦ 
i� 55% pe�� �iÁep�, awd ¦he �iÁep �e�~p«¦i~w i� ~wpÂ ~we ÀaÂ ¦~ 
vea�«�e ivage �«api¦Â.

SMSQ«api¦Â.j�g

DVRSav�pe.�wg

Ex. 2 Ca�¦i~w: The fipe f~�va¦ �e¦¦iwg p~~m� iww~cew¦ b«¦ ha� a 
�igwificaw¦ effec¦ ~w ¿ide~ �«api¦Â.

Ivage �~«�ce: h¦¦��://digi¦ap-
Àa¦chd~g.c~v/¿vaÁ/DW_MAN_VMAXIPPp«�.�df 



EÁav�pe 3.
MawÂ iw¿e�¦iga¦~�� a�e pea�wiwg ¦ha¦ Te�pa ¿ehicpe� ha¿e v«p¦i�pe 
eÁ¦e�wap cave�a�, awd if Sew¦�Â M~de i� ��~�e�pÂ c~wfig«�ed, �iÁ 
¿ide~ awgpe� caw be �ec~¿e�ed f�~v ¦he ca� (a �e¿ew¦h, “Iw�ide 
Cabiw Cave�a,” did w~¦ À�i¦e a ¿ide~ fipe ¦~ ¦he �¦~�age a¦ ¦he ¦ive 
~f ¦e�¦iwg). Te�pa� caw be a �~ppiwg DVR ¦ha¦ ��~¿ide� a v«ch cp~�e� 
awgpe ¦~ aw iwcidew¦ ~� picew�e �pa¦e. If a Ài¦we�� i� Àippiwg ¦~ �ha�e 
¦he ¿ide~, �mi� ¦he a�� awd g~ di�ec¦pÂ ¦~ ¦he Ài¦we��’� fla�h d�i¿e iw 
¦hei� gp~¿e b~Á. We ¦e�¦ed a 2023 Te�pa M~dep Y Ài¦h Ha�dÀa�e 4. 
The cave�a ¦i¦ped “RIGHT PILLAR,” p~ca¦ed iw ¦he B-�ippa�, À~«pd 
��~¿ide a 724 Á 470-�iÁep ¿ide~ if eÁ�~�¦ed ¿ia ¦he Te�pa A��; 
h~Àe¿e�, if Â~« ac�«i�e i¦ di�ec¦pÂ f�~v ¦he �¦~�age d�i¿e, ¦he 
�e�~p«¦i~w i� apv~�¦ d~«bped a¦ 1,448 Á 938 �iÁep�. The iwc�ea�e iw 
�«api¦Â be¦Àeew ¦he ¦À~ ¿e��i~w� i� d�ava¦ic d«�iwg �paÂbacm Ài¦h 
v~¦i~w. 

S«cce�� S¦~�ie�
 
F�a«d bÂ Fap�e P�e¦ew�e�: A Mevbe� AgewcÂ c~w¦ac¦ed NESPIN af¦e� 
a �e�idew¦ �e�~�¦ed ¦ha¦ ¦heÂ �ew¦ $11,328 ¦~ aw «wmw~Àw �e��~w 
d«�iwg a �epa¦i¿e-iw-jaip �cav. NESPIN awapÂ¦icap �¦aff c~wd«c¦ed a 
¦�ace ~f ¦he ¿ic¦iv’� f«wd� ¦~ aw acc~«w¦ ¦ha¦ Àa� a¦¦�ib«¦ed ¦~ aw 
iwdi¿id«ap. A� a �e�«p¦, aw a��e�¦ Àa��aw¦ Àa� i��«ed f~� ¦he ~Àwe� ~f 
¦he acc~«w¦, awd ¦he ¿ic¦iv’� $11,328 Àa� abpe ¦~ be f�~Éew.
 
F�a«d/Thef¦: A Mevbe� AgewcÂ ¦~~m a �e�~�¦ ~f a fevape «�iwg fame 
idew¦ifica¦i~w awd a �¦~pew debi¦ ca�d. The �«��ec¦ Àa� �«cce��f«p iw 
Ài¦hd�aÀiwg $6,200 f�~v a bawm awd vade a¦¦ev�¦� ¦~ d~ ¦he �ave iw 
¦À~ ~¦he� c~vv«wi¦ie�. The AgewcÂ «�ed ¦he �ea�ch fea¦«�e ~f 
NESPIN’� �a�¦ �«bpica¦i~w� ¦~ �ea�ch f~� ¦he À~�d “cawe” a� ¦he 
�«��ec¦ Àa� �eew Àapmiwg Ài¦h ~we. The �ea�ch �e�«p¦� �h~Àed a 2024 
ca�e ~«¦ ~f Maiwe. The Maiwe paÀ ewf~�cevew¦ agewcÂ Àa� abpe ¦~ 
idew¦ifÂ ¦he �«��ec¦, Àh~ ha� a pewg¦hÂ c�iviwap hi�¦~�Â. Aw a��e�¦ 
Àa��aw¦ i� f~�¦hc~viwg.

Negpigew¦ H~vicide: A Mevbe� AgewcÂ i� ��~�ec«¦iwg a wegpigew¦ 
h~vicide ca�e. A meÂ Ài¦we�� iw ¦he ca�e Àa� «wabpe ¦~ be p~ca¦ed awd 
�e�¿ed Ài¦h pegap ��~ce�� ¦~ ew�«�e a¦¦ewdawce a¦ ¦�iap. The AgewcÂ 
c~w¦ac¦ed ¦he NESPIN iw¦eppigewce �e�ea�ch �¦aff f~� a��i�¦awce iw 
p~ca¦iwg ¦he Ài¦we��. NESPIN Àa� �«cce��f«ppÂ abpe ¦~ p~ca¦e ¦he 
Ài¦we�� awd ��~¿ide add�e�� iwf~�va¦i~w ¦~ ¦he iw¿e�¦iga¦~�, Àh~ Àa� 
¦hew abpe ¦~ �e�¿e ¦he Ài¦we��, ew�«�iwg a¦¦ewdawce a¦ ¦�iap.
 
SeÁ«ap A��a«p¦: A Mevbe� AgewcÂ c~w¦ac¦ed NESPIN digi¦ap f~�ew�ic� 
�¦aff awd �e�«e�¦ed a��i�¦awce iw ¦he cpa�ifica¦i~w ~f aw a«di~ 
�ec~�diwg weeded a� ¦�iap e¿idewce. The NESPIN �¦aff Àa� abpe ¦~ 
cpa�ifÂ ¦he a«di~, awd a� a �e�«p¦, ¦he j«�Â Àa� abpe ¦~ hea� ¦he 
�ec~�diwg, Àhich Àa� c�i¦icap iw ~b¦aiwiwg a c~w¿ic¦i~w f~� �eÁ«ap 
a��a«p¦.
 
Vehicpe Accidew¦ Wi¦h Se�i~«� B~dipÂ Iwj«�Â: NESPIN h~�¦ed a 
Mevbe� AgewcÂ’� Iw¿e�¦iga¦i¿e Se�¿ice� B«�ea« f~� aw ~¿e�¿ieÀ ~f 
NESPIN �e�~«�ce� a¿aipabpe ¦~ ¦he agewcÂ. D«�iwg ¦hi� ¦ive, NESPIN 
awapÂ¦icap �¦aff b�iefed ¦he a¦¦ewdee� ab~«¦ aw awapÂ¦icap ��~ce�� ¦heÂ 
had b«ip¦ a�~«wd ¦he awapÂ�i� ~f a �a�¦ic«pa� da¦aba�e ¦ha¦ Àa� w~¦ 
dec~ded bÂ a¿aipabpe c~vve�ciap ¦~~p�. A� a �e�«p¦, ¦he AgewcÂ Àa� 
abpe ¦~ �e�pica¦e ¦hi� ��~ce�� Ài¦h ¦he a��i�¦awce ~f ¦he NESPIN digi¦ap 
f~�ew�ic� awd iwf~�va¦i~w ¦echw~p~gÂ �e�¿ice� awd «¦ipiÉed ¦hi� 
da¦aba�e iw aw iw¿e�¦iga¦i~w. Af¦e� �e¿ieÀiwg ¦he fiwdiwg�, ¦he AgewcÂ 
Àa� abpe ¦~ c~wfi�v Ài¦we�� acc~«w¦� awd �«��ec¦ �¦a¦evew¦� ¦ha¦ 
�e�«p¦ed iw cha�ge� w~¦ beiwg �«��«ed.

Idew¦i¦Â F�a«d: A Mevbe� AgewcÂ p~ca¦ed aw abawd~wed �afe ~ff a 
�~adÀaÂ iw ¦hei� ¦~Àw. The c~w¦ew¦� ~f ¦he �afe iwcp«ded �e¿e�ap 
Ma��ach«�e¦¦� D�i¿e�'� Licew�e� Ài¦h �e¿e�ap diffe�ew¦ wave� awd 
idew¦ifÂiwg iwf~�va¦i~w b«¦ di��paÂiwg ¦he �ave �h~¦~g�a�h ~f a vape. 
The �afe ap�~ c~w¦aiwed e¿idewce ~f a  v«p¦i-j«�i�dic¦i~wap checm f�a«d 
~�e�a¦i~w, a� Àepp a� d�«g �a�a�he�wapia. The NESPIN LaÀ 
Ewf~�cevew¦ C~~�diwa¦~� ~ffe�ed a��i�¦awce bÂ �«e�Âiwg RISSIw¦ep. A 
va¦ch iw RISSIw¦ep �h~Àed ¦ha¦ ~we ~f ¦he Ma��ach«�e¦¦� D�i¿e�� 
Licew�e� �ec~¿e�ed va¦ched a d�i¿e�'� picew�e �«bvi¦¦ed ¦~ RISSIw¦ep 
bÂ aw iw¿e�¦iga¦~� a¦ a weighb~�iwg AgewcÂ. The iwf~�va¦i~w ~w ¦he 
d�i¿e�'� picew�e c~w¦aiwed ¦he �ave wave, da¦e ~f bi�¦h, awd add�e��,

Te�paQ«api¦Â.j�g

EÁ. 3 Ca�¦i~w: A��� a�e hawdÂ b«¦ vaÂ w~¦ depi¿e� ¦he highe�¦-
�«api¦Â ivage�.
 
The c~wce�w ab~«¦ a��� di��paÂiwg awd/~� �a¿iwg p~Àe�-�«api¦Â 
¿ide~ i� w~¦ i�~pa¦ed ¦~ Te�pa; i¦ i� aw ~pde� ��~bpev Ài¦h Ài�epe�� 
cave�a� �«ch a� Bpiwm, Riwg, awd ~¦he��. MawÂ a��� di��paÂ a “�«b 
�¦�eav” ~� p~Àe�-�e�~p«¦i~w ¿ide~ ¦~ ewabpe �v~~¦he� �ev~¦e 
¿ieÀiwg. Thi� i� iv�~�¦aw¦ ¦~ mw~À beca«�e Àhew a Ài¦we�� �c�eew 
�ec~�d� ¦he �paÂbacm ~w ¦hei� �va�¦�h~we� beca«�e ¦heÂ d~w'¦ 
mw~À h~À ¦~ d~Àwp~ad ¿ide~� di�ec¦pÂ, i¦ caw hiwde� Â~«� 
iw¿e�¦iga¦i~w. Whewe¿e� �~��ibpe, �ec~vvewd ¦~ Ài¦we��e� ¦ha¦ 
¦heÂ acce�� ¦hei� Ài�epe�� cave�a f~~¦age «�iwg a c~v�«¦e�’� Àeb 
b�~À�e� iw aw a¦¦ev�¦ ¦~ �ecei¿e highe� �«api¦Â ¿ide~.
 
The B~¦¦~v Liwe
Beca«�e ¦he�e i��«e� caw be ea�Â ¦~ vi�� iw ¦he fiepd, a¦¦ewdiwg 
��eciapiÉed ¦�aiwiwg ~w ¿ide~ �ec~¿e�Â awd ge¦¦iwg hawd�-~w 
eÁ�e�iewce Ài¦h �ec~�diwg �Â�¦ev� caw hep� Â~« ge¦ ¦he be�¦ ¿ide~. 
If Â~« a�e w~¦ �«�e Àhich ¿ide~ d~Àwp~ad f~�va¦ ¦~ ch~~�e, c~ppec¦ 
app a¿aipabpe f~�va¦� awd c~w�«p¦ a Digi¦ap F~�ew�ic AwapÂ�¦ ¦~ 
idew¦ifÂ ¦he ideap ¿e��i~w.
_______________________________________

NESPIN’� Digi¦ap F~�ew�ic Se�¿ice� caw a��i�¦ ~ffice�� bÂ cpa�ifÂiwg 
¿ide~, ivage, awd a«di~ fipe� f�~v iw¿e�¦iga¦i~w�. We caw ap�~ 
��~¿ide �«��~�¦ bÂ c�ea¦iwg dev~w�¦�a¦i¿e e¿idewce aid�, piwmiwg 
¿ide~� awd a«di~ iw �e¿e�ap f~�va¦� f~� c~«�¦ ��e�ew¦a¦i~w. If Â~« 
ha¿e �«e�¦i~w� ab~«¦ ¦he�e �e�¿ice�, �pea�e evaip 
F~�ew�ic�@we��iw.�i��.we¦. T~ �«bvi¦ a �e�«e�¦ f~� Digi¦ap F~�ew�ic� 
a��i�¦awce, �pea�e ¿i�i¦:  h¦¦��://we��iw�e�«e�¦�.�i��.we¦/  awd cpicm 
~w ¦he “Re�«e�¦�” ¦ab, awd ¦hew ch~~�e “F~�ew�ic Re�«e�¦” iw ¦he 
d�~�-d~Àw vew«. Owce Â~« �«bvi¦ Â~«� �e�«e�¦, Â~« Àipp �ecei¿e 
iwf~�va¦i~w ~w h~À ¦~ «�p~ad ¦he ¿ide~ fipe�. 
 



Re¦«�w ¦~ Tabpe ~f C~w¦ew¦�

h~Àe¿e� ¦he picew�e c~ppec¦ed had a diffe�ew¦ vape �h~¦~g�a�h. The 
idew¦ifica¦i~w ca�d� �ec~¿e�ed iw each c~vv«wi¦Â a�e high-�«api¦Â 
c~«w¦e�fei¦� awd v~�¦ pimepÂ cave f�~v ¦he �ave �~«�ce. The 
iw¿e�¦iga¦~�� a�e w~À c~ppab~�a¦iwg ~w ¦he ca�e.

Bank Fraud/Narcotics/Identity Theft: A vevbe� AgewcÂ �e�«e�¦ed 
¦he �e�¿ice� ~f ¦he NESPIN Digi¦ap F~�ew�ic� Uwi¦ ¦~ a¦¦ev�¦ ¦~ 
cpa�ifÂ 30 a«di~ fipe� �epa¦ed ¦~ aw ~wg~iwg iw¿e�¦iga¦i~w iw¿~p¿iwg 
bawm f�a«d, wa�c~¦ic� di�¦�ib«¦i~w, awd idew¦i¦Â ¦hef¦. The NESPIN 
Digi¦ap F~�ew�ic� Uwi¦ Àa� abpe ¦~ cpa�ifÂ ¦he a«di~ fipe� awd ��~¿ide 
high-pe¿ep ¦�aw�c�i�¦i~w �e�¿ice�, peadiwg ¦~ ¦he f«�¦he�awce ~f ¦he 
iw¿e�¦iga¦i~w.

Fatal Motor Vehicle Accident: A Mevbe� AgewcÂ c~w¦ac¦ed ¦he 
NESPIN Digi¦ap F~�ew�ic Uwi¦ f~� a��i�¦awce iw cpa�ifÂiwg a ¿ide~ 
~b¦aiwed f�~v a p~cap b«�iwe�� ¦ha¦ ca�¦«�ed a fa¦ap v~¦~� ¿ehicpe 
accidew¦. The ¿ide~ cpa�ifica¦i~w c~v�pe¦ed bÂ NESPIN app~Àed 
iw¿e�¦iga¦~�� ¦~ de¦e�viwe ¦he v~¿evew¦ ~f ¦he �«��ec¦ ¿ehicpe 
��i~� ¦~ ¦he c~ppi�i~w, hep�iwg ¦~ �iece ¦~ge¦he� ¦he e¿ew¦� peadiwg «� 
¦~ ¦he �~iw¦ ~f iv�ac¦. Cha�ge� a�e �ewdiwg f~pp~Àiwg ¦he 
c~v�pe¦i~w ~f ¦he accidew¦ �ec~w�¦�«c¦i~w �e�~�¦.
 
Larceny: A Mevbe� AgewcÂ c~wd«c¦ed aw iw¿e�¦iga¦i~w iw¦~ ¦he 
¦hef¦ ~f a gaviwg �Â�¦ev f�~v a �¦«dew¦ ~w ¦hei� cav�«�. The 
gaviwg �Â�¦ev �e�iap w«vbe� Àa� ew¦e�ed iw¦~ NCIC a� a �¦~pew 
i¦ev. A �~«¦iwe c�~�� �efe�ewce ~f �¦~pew a�¦icpe� iw NCIC awd �aÀw 
¦�aw�ac¦i~w� iw RISSP�~� �e�«p¦ed iw a va¦ch ~f ¦he �e�iap w«vbe�. 
The gaviwg �Â�¦ev had beew �aÀwed a¦ a p~cap �aÀw �h~� j«�¦ daÂ� 
af¦e� beiwg �e�~�¦ed �¦~pew. The �¦~pew i¦ev Àa� �ec~¿e�ed f�~v ¦he 
�aÀw �h~�, ¦he �«��ec¦ idew¦ified awd cha�ge� ha¿e beew i��«ed. 

Narcotics and Firearms: A Mevbe� AgewcÂ �e�«e�¦ed ¦he «�e ~f a 
NESPIN cepp«pa� �ev~¦e-¿ieÀ �~pe cave�a �Â�¦ev awd GPS «wi¦ 
d«�iwg ¦he iw¿e�¦iga¦i~w iw¦~ a vid-pe¿ep he�~iw/few¦awÂp 
di�¦�ib«¦i~w we¦À~�m. U¦ipiÉiwg ¦he GPS de¿ice awd a �~pe cave�a iw 
¦he ¿iciwi¦Â ~f ¦he �«��ec¦'� �e�idewce, ¦he AgewcÂ Àa� abpe ¦~ 
de¦e�viwe ¦ha¦ aw addi¦i~wap �e�idewce ~«¦�ide ~f ¦he ci¦Â pivi¦� Àa� 
beiwg «�ed ¦~ �¦~�e d�«g�, ca�h, awd Àea�~w�. Af¦e� «�iwg ¦he 
epec¦�~wic �«�¿eippawce e�«i�vew¦ �«��pied bÂ NESPIN, ¦he AgewcÂ 
�«cce��f«ppÂ eÁec«¦ed c~w¦�~pped b«Â� Àhich �e�«p¦ed iw �ea�ch 
Àa��aw¦� f~� b~¦h �e�idewce� awd ¦he �«��ec¦. D«�iwg ¦he eÁec«¦i~w 
~f ¦he �ea�ch Àa��aw¦�, ¦he AgewcÂ p~ca¦ed awd �eiÉed $125,315 iw US 
c«��ewcÂ, ~we �i�¦~p, a �icm«� ¦�«cm, 5,739 f~pd� ~f he�~iw/few¦awÂp 
(1,910 g�av�) awd ~we mip~ ~f few¦awÂp.

Narcotics: A Mevbe� AgewcÂ �e�«e�¦ed ¦he «�e ~f aw ~ffice� �afe¦Â 
pi�¦ewiwg de¿ice f�~v NESPIN E�«i�vew¦ Se�¿ice�. Iw¿e�¦iga¦~�� 
«¦ipiÉed ¦he �pa¦f~�v ¦~ �«��~�¦ �eap-¦ive c~vv«wica¦i~w, 
c~~�diwa¦i~w, awd e¿idewce c~ppec¦i~w. The  ¦~~p ewabped �ec«�e awd 
efficiew¦ vawagevew¦ ~f ¦he ~�e�a¦i~w, c~w¦�ib«¦iwg di�ec¦pÂ ¦~ i¦� 
�«cce��f«p eÁec«¦i~w. A� a �e�«p¦ ~f ¦he ~�e�a¦i~w, ~ffice�� effec¦ed 
aw a��e�¦ ~w v«p¦i�pe cha�ge�, iwcp«diwg ¦h�ee c~«w¦� ~f Di�¦�ib«¦i~w 
~f C~caiwe, P~��e��i~w Ài¦h Iw¦ew¦ ¦~ Di�¦�ib«¦e C~caiwe, awd a 
F«gi¦i¿e f�~v J«�¦ice Àa��aw¦. The de�p~Âvew¦ ~f cew¦e� e�«i�vew¦ 
ewhawced ~�e�a¦i~wap effec¦i¿ewe�� bÂ ��~¿idiwg �epiabpe ¦echwicap 
�«��~�¦ d«�iwg ¦he c�i¦icap �ha�e� ~f ¦he iw¿e�¦iga¦i~w awd 
ewf~�cevew¦ ac¦i~w. Thi� �«cce��f«p ~«¦c~ve «wde��c~�e� ¦he ¿ap«e 
~f ¦he �pa¦f~�v «�ed iw facipi¦a¦iwg ��~ac¦i¿e wa�c~¦ic� ewf~�cevew¦ 
awd iv��~¿iwg ~ffice� �afe¦Â awd c~~�diwa¦i~w iw ¦he fiepd.

Passing Counterfeit and Attempted Larceny: A Mevbe� AgewcÂ 
c~w¦ac¦ed ¦he NESPIN LaÀ Ewf~�cevew¦ C~~�diwa¦~� awd 
�e�«e�¦ed a��i�¦awce Ài¦h aw A¦¦ev�¦ed La�cewÂ ca�e iw¿~p¿iwg ¦he 
�a��iwg ~f a pa�ge av~«w¦ ~f c~«w¦e�fei¦ US c«��ewcÂ a¦ a p~cap 
�e¦aipe�. The c~«w¦e�fei¦ bipp� Àe�e �eiÉed bÂ ¦he iw¿e�¦iga¦iwg 
~ffice� af¦e� ¦he �«��ec¦ fled ¦he a�ea. The �e�iap w«vbe�� Àe�e 
ew¦e�ed iw¦~ ¦he RISS M~weÂ C~«w¦e� Ne¦À~�m awd �e�«p¦ed iw a hi¦ 
agaiw�¦ a �ecew¦ �ivipa� ca�e iw¿e�¦iga¦ed aw~¦he� NeÀ Ewgpawd 
�¦a¦e. B~¦h agewcie� a�e w~À c~ppab~�a¦iwg ~w ¦he ca�e.
 
Prostitution and Human Trafficking: A Mevbe� AgewcÂ �e�«e�¦ed 
¦he «�e ~f a NESPIN c~¿e�¦ a«di~ �ec~�diwg �Â�¦ev. The �Â�¦ev 
Àa� «�ed iw a ��~�¦i¦«¦i~w awd h«vaw ¦�afficmiwg iw¿e�¦iga¦i~w. The 
a«di~ �ec~�diwg �Â�¦ev ewabped agewcie� ¦~ idew¦ifÂ �«��ec¦� awd 
¿ehicpe� ~�e�a¦iwg a pa�ge ��~�¦i¦«¦i~w awd h«vaw ¦�afficmiwg 
~�e�a¦i~w. The iwf~�va¦i~w gaiwed f�~v ¦he NESPIN �Â�¦ev Àa� 
«�ed ¦~ a��pÂ f~� �ea�ch awd a��e�¦ Àa��aw¦�. Owe �«��ec¦ Àa� 
a��e�¦ed. SeiÉ«�e� �e�«p¦ed iw $51,474.00 iw U.S. c«��ewcÂ. The SPD 
c�edi¦� ¦he «�e ~f ¦he NESPIN e�«i�vew¦ Ài¦h ¦he c~ppec¦i~w ~f ¿i¦ap 
iwf~�va¦i~w ¦ha¦ ewabped ¦hi� iw¿e�¦iga¦i~w ¦~ be �«cce��f«p.
 
Sex Trafficking: A Mevbe� AgewcÂ �e�«e�¦ed A«di~/Vide~ 
Cpa�ifica¦i~w bÂ ¦he NESPIN Digi¦ap F~�ew�ic� Uwi¦ iw a �eÁ 
¦�afficmiwg iw¿e�¦iga¦i~w . Cpa�ifica¦i~w Àa� vade awd ¦he 
iw¿e�¦iga¦~� �e�~�¦ed ¦he cpa�ifica¦i~w Àa� beweficiap ¦~ ¦hei� 
iw¿e�¦iga¦i~w.
 
Traffic Offenses - Hit and Run: A Mevbe� AgewcÂ iw¿e�¦iga¦ed a 
hi¦ awd �«w accidew¦. A ¿ehicpe hi¦ aw~¦he� ¿ehicpe iw a �a�miwg p~¦, 
ca«�iwg davage, awd pef¦ ¦he �cewe. The iwcidew¦ Àa� �ec~�ded ~w 
¿ide~, b«¦ ¦he picew�e �pa¦e ~f ¦he �«��ec¦ ¿ehicpe Àa� w~¦ f«ppÂ 
pegibpe. The AgewcÂ c~w¦ac¦ed NESPIN'� Digi¦ap F~�ew�ic Se�¿ice 
awd �e�«e�¦ed ¿ide~ cpa�ifica¦i~w ~f ¦he �«bvi¦¦ed ¿ide~. The 
NESPIN Digi¦ap F~�ew�ic� Uwi¦ Àa� abpe ¦~ cpa�ifÂ ¦he �pa¦e awd 
¿ehicpe ivage� �~ ¦ha¦ ¦he AgewcÂ Àa� abpe ¦~ idew¦ifÂ awd p~ca¦e 
¦he ¿ehicpe awd ¦he d�i¿e�. The ~�e�a¦~� Àa� «p¦iva¦epÂ c~w¿ic¦ed.
 
Warrant Service: A Mevbe� AgewcÂ c~w¦ac¦ed NESPIN f~� 
a��i�¦awce iw idew¦ifÂiwg awd p~ca¦iwg a Àaw¦ed �«bjec¦. The �«bjec¦ 
Àa� a ¦a�ge¦ iw a ca�e iw¿~p¿iwg d�«g� awd Àea�~w�. U�iwg a NESPIN 
�~pe cave�a, ~ffice�� Àe�e abpe ¦~ ¿ieÀ ¦he �«bjec¦'� ac¦i¿i¦ie� awd 
vame a �~�i¦i¿e idew¦ifica¦i~w. He Àa� a��e�¦ed Ài¦h~«¦ iwcidew¦.

A final thought.
 
NESPIN ha� beew iw ~�e�a¦i~w f~� v~�e ¦haw 45 Âea��. We ha¿e a 
vÂ�iad ~f �e�¿ice� ¦ha¦ �«��~�¦ Â~«� À~�m awd hep� �ec«�e 
�«cce��f«p �e�~p«¦i~w�. Iwf~�va¦i~w �ha�iwg, e�«i�vew¦ p~aw�, 
digi¦ap f~�ew�ic�, ¦�aiwiwg, e¿ew¦/¦a�ge¦/c«��ewcÂ dec~wflic¦i~w, 
awapÂ¦icap awd c�iviwap iw¿e�¦iga¦i¿e �«��~�¦ a�e Àha¦ Àe d~. I’v 
c~wfidew¦ Àe caw hep� Â~« awd �evaiw j«�¦ a capp aÀaÂ.
 
 Ppea�e �evaiw heap¦hÂ, �afe awd ewj~Â ¦he S«vve�.



The�e i� a �«ie¦ c�i�i� iw�ide �«bpic �afe¦Â. I¦ d~e� w~¦ vame 
headpiwe�. I¦ d~e� w~¦ �h~À «� iw ��e�� �epea�e�. I¦ d~e� w~¦ 
a��ea� iw af¦e�-ac¦i~w �e�~�¦�.

A� J~e F�iep d~c«vew¦� iw Fa�¦ Af¦e� 50, VO2MaÁ decpiwe� Ài¦h age, b«¦ 
¦he �a¦e ~f decpiwe i� d�ava¦icappÂ �p~Àe� iw iwdi¿id«ap� Àh~ vaiw¦aiw 
c~w�i�¦ew¦ ae�~bic ¦�aiwiwg.³ Iw ~¦he� À~�d�, agiwg i� w~¦ ¦he �~pe 
¿a�iabpe. Di�«�e i�.
 
The Public Safety Risk Profile
Ca�di~¿a�c«pa� di�ea�e �evaiw� ¦he peadiwg ca«�e ~f piwe-~f-d«¦Â 
dea¦h� av~wg fi�efigh¦e�� awd a vaj~� c~w¦�ib«¦~� ¦~ v~�¦api¦Â iw paÀ 
ewf~�cevew¦.⁴ High �¦�e��, i��eg«pa� �pee�, awd ve¦ab~pic di��«�¦i~w 
c~v�~«wd ¦he �i�m. Ye¦ vawÂ ��~fe��i~wap� iw ¦he�e fiepd� a���~ach 
fi¦we�� iw ¦À~ eÁ¦�eve�:
 
1.    Iw¦ew�e, ��~�adic ¦�aiwiwg d«�iwg v~¦i¿a¦i~w ��ime�
2.    L~wg �¦�e¦che� ~f viwivap �¦�«c¦«�ed ae�~bic À~�m

Nei¦he� v~dep ��~¦ec¦� ¦he ae�~bic ba�e, b«¦ Àapmiwg awd c~w¦�~pped 
�«wwiwg d~.

Just Move
Reclaiming the Aerobic Engine in High-Stress Professions

John Horvath, Chief of Police, Rockport Police Department

I¦ �h~À� «� iw ca�diac e¿ew¦� a¦ age 
fif¦Â-¦À~.
I¦ �h~À� «� iw ch�~wic fa¦ig«e a¦ 
f~�¦Â-�iÁ.
I¦ �h~À� «� iw ¦he ~ffice� Àh~ ~wce 
�aw acadevÂ vipe� Ài¦h ea�e b«¦ w~À 
a¿~id� �¦ai��.
 
F~� iwdi¿id«ap� iw high-�¦�e�� 
��~fe��i~w� iwcp«diwg paÀ 
ewf~�cevew¦, fi�e �e�¿ice, EMS, 

c~��ec¦i~w�, awd di��a¦ch, ¦he g�ea¦e�¦ ~�e�a¦i~wap ¦h�ea¦ i� �a�epÂ 
¦ac¦icap. I¦ i� �hÂ�i~p~gicap. Awd ¦he v~�¦ �~Àe�f«p c~«w¦e�vea�«�e 
i� w~¦ c~v�peÁ: i¦ i� �iv�pÂ v~¿iwg. Wapm, j~g, �«w… j«�¦ v~¿e.

 Thi� i� w~¦ ab~«¦ �aciwg. I¦ i� w~¦ ab~«¦ cha�iwg �e��~wap �ec~�d�. 
I¦ i� w~¦ ab~«¦ epi¦e �e�f~�vawce. I¦ i� ab~«¦ �eb«ipdiwg ¦he ae�~bic 
ewgiwe ¦ha¦ v~de�w �¦�e�� awd pife’� c~w¿ewiewce� �«ie¦pÂ e�~de�.
 
The Human Design Problem
H«vaw� ha¿e e¿~p¿ed a� ewd«�awce ~�gawi�v�. Wapmiwg i� ~«� 
ba�epiwe v~¿evew¦ �a¦¦e�w. R«wwiwg i� ~«� b«ip¦-iw «�g�ade. The 
ve¦ab~pic c~�¦ ~f ¦�aw��~�¦ Àhich i� h~À v«ch ewe�gÂ i¦ ¦ame� ¦~ 
v~¿e a gi¿ew di�¦awce �e¿eap� ¦ha¦ Àapmiwg awd �«wwiwg a�e dee�pÂ 
efficiew¦ Àhew �e�f~�ved a¦ a���~��ia¦e ��eed�.¹
 
We a�e app Ài�ed f~� �«�¦aiwed, �hÂ¦hvic p~c~v~¦i~w. Wha¦ Àe a�e 
w~¦ Ài�ed f~� i� ch�~wic �Âv�a¦he¦ic ac¦i¿a¦i~w �«ch a� �i�ew�, 
�adi~ ¦�affic, �hif¦ �~¦a¦i~w�, c~�¦i�~p ��ime�, iw¦e��«�¦ed �pee�, 
�e�ea¦ed ad�ewapiwe �«�ge�, awd ~¦he� iv�ac¦� ¦ha¦ ¦he paÀ 
ewf~�cevew¦ ��~fe��i~w ��~¿ide�.

Whew ch�~wic �¦�e�� vee¦� �hÂ�icap iwac¦i¿i¦Â, ¦he �e�«p¦ i� 
��edic¦abpe:
•    Epe¿a¦ed �e�¦iwg hea�¦ �a¦e
•    Red«ced �¦�~me ¿~p«ve
•    Decpiwiwg VO2 MaÁ
•    Iwc�ea�ed ca�di~¿a�c«pa� �i�m

 Awd he�e i� ¦he «wc~vf~�¦abpe ¦�«¦h: VO2 MaÁ i� w~¦ ve�epÂ a 
�e�f~�vawce ve¦�ic. I¦ i� ~we ~f ¦he �¦�~wge�¦ ��edic¦~�� ~f p~wg-
¦e�v v~�¦api¦Â.² VO2 MaÁ (vaÁivap ~ÁÂgew «�¦ame) i� ¦he 
vaÁiv«v �a¦e a¦ Àhich Â~«� b~dÂ caw ab�~�b, ¦�aw��~�¦, awd 
«¦ipiÉe ~ÁÂgew d«�iwg iw¦ew�e eÁe�ci�e. I¦'� eÁ��e��ed a� vippipi¦e�� 
~f ~ÁÂgew c~w�«ved �e� mip~g�av ~f b~dÂ Àeigh¦ �e� viw«¦e 
(vL/mg/viw) awd i� ÀidepÂ c~w�ide�ed ¦he g~pd �¦awda�d vea�«�e 
~f ca�di~¿a�c«pa� (ae�~bic) fi¦we��.

The ae�~bic �Â�¦ev iwcp«diwg ¦he 
vi¦~ch~wd�ia, ca�ippa�Â dew�i¦Â, awd 
�¦�~me ¿~p«ve, �e��~wd� be�¦ ¦~ 
c~w�i�¦ew¦, v~de�a¦e �¦iv«pa¦i~w. S¦e¿e 
Magwe�� de�c�ibe� ¦hi� ada�¦a¦i~w 
��~ce�� a� a �¦iv«p«� �ec~¿e�Â bapawciwg 
ac¦; ¦~~ pi¦¦pe �¦iv«p«� Âiepd� �¦agwa¦i~w, 
¦~~ v«ch Âiepd� b�eamd~Àw.⁵ 

M~�¦ high-�¦�e�� ��~fe��i~wap� a�e 
ap�eadÂ pi¿iwg a¦ a high �¦iv«p«� pe¿ep  
~cc«�a¦i~wappÂ. The �~p«¦i~w i� w~¦ v~�e 
iw¦ew�i¦Â.  I¦ i� c~w¦�~pped, �hÂ¦hvic,
�a�a�Âv�a¦he¦ic-d~viwaw¦ v~¿evew¦.
 
The Aerobic System: Your Stress Buffer
L~À-iw¦ew�i¦Â ae�~bic ¦�aiwiwg �¦�ewg¦hew� v~�e ¦haw v«�cpe. I¦ 
�¦�ewg¦hew�:
•    S¦�~me ¿~p«ve (h~À v«ch bp~~d ¦he hea�¦ �«v�� �e� bea¦)
•    Ca�ippa�Â we¦À~�m�
•    Mi¦~ch~wd�iap dew�i¦Â
•    Fa¦ ~Áida¦i~w efficiewcÂ

SEwd«�awce a¦hpe¦e, c~ach, awd a«¦h~� 
Ja�~w K~~�’� À~�m iw ewd«�awce �hÂ�i~p~gÂ 
dev~w�¦�a¦e� ¦ha¦ ¦he ae�~bic �Â�¦ev 
�«��pie� ¦he ~¿e�Àhepviwg vaj~�i¦Â ~f 
ewe�gÂ iw ��~p~wged eff~�¦�, e¿ew Àhew 
iw¦ew�i¦Â b�ieflÂ �i�e�.⁶

Aw «wde�de¿ep~�ed ae�~bic �Â�¦ev veaw�: 
•   Highe� hea�¦ �a¦e f~� ¦he �ave À~�mp~ad
•   Sp~Àe� �ec~¿e�Â be¦Àeew �¦�e�� 
eÁ�~�«�e�
•    G�ea¦e� �e�cei¿ed fa¦ig«e



in hyper-vigilant environments, this matters as much as cardiovascular 
markers.
 
Movement becomes:
•    A decompression ritual
•    A stress buffer
•    A psychological reset

Reframing Fitness
If we as a profession are to thrive and live healthy lives deep into 
retirement, the conversation must shift. Walking and running are not 
“training programs.” They are maintenance of the most fundamental 
human system.

If you are forty-five, sixty, or somewhere in between and work in public 
safety, the question is not: “How fast can I run?” The question is: “How 
strong is my aerobic engine?”
 
Because that engine determines:
•    How well you tolerate stress
•    How quickly you recover
•    How long you remain operational
•    How you age

 Walking and controlled running are not optional hobbies. They are 
career longevity strategies. The assignment is simple: Start by walking 
for thirty minutes a day, five days a week. Build good habits and you will 
see results. You owe it to yourself and your loved ones. Just… move.

For a patrol officer on a 12-hour shift or a firefighter operating in 
heat gear, that matters.
 
Walking briskly for 30–45 minutes most days improves:
•    Resting heart rate
•    Blood pressure
•    Insulin sensitivity
•    Mood regulation

 The CDC’s Physical Activity Guidelines confirm that even 
moderate walking significantly reduces all-cause mortality.⁷ You 
do not need to run marathons. You need to move consistently.
 
Why Walking First?
There is a reason walking comes first in this discussion. Walking is 
accessible.Walking has lower ground reaction forces than 
running.⁸ Walking is sustainable under fatigue.
 
Walking builds compliance. For individuals returning to structured 
fitness or for those over forty with accumulated orthopedic stress, 
walking establishes:
•    Connective tissue loading tolerance
•    Cardiovascular stimulation without excessive cortisol
•    Habit formation
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Once walking becomes habitual, short 
bouts of controlled running can be layered 
in. But the foundation remains the same

Aerobic development is the base of the pyramid.
  
Magness describes endurance development as multifaceted, but 
the base remains low-intensity aerobic capacity.¹⁰ Remove the base 
and everything above it collapses.

The Age Factor
After forty, hormonal changes affect recovery capacity. 
Testosterone, growth hormone, and overall anabolic signaling 
decline gradually with age.³ What does that mean practically?
You cannot out-intensity aging, but you can build health and 
wellness consistency practices. High-intensity work still has value, 
but only when supported by a durable aerobic base.
The most common mistake among former academy standouts and 
lifelong athletes is assuming past performance equals current 
readiness. The body does not negotiate with nostalgia. It adapts to 
current stimulus.
 
The Mental Health Component
There is another dimension rarely discussed in fitness plans: 
psychological decompression.

Rhythmic aerobic movement has been shown to reduce anxiety and 
improve executive function. Walking outdoors, especially without 
headphones, reduces sympathetic dominance and enhances 
parasympathetic activation. For public safety professionals who live 
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